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''WAN'Ff.D,'' the od .. ert~mcnt mipt ""y: kPre,;cienl, to 
direct aH enterprise m~n~facturifl' "",j et~l ('wdDet •. 
Diversified interest,; r.n¥e (rom agn>oomy (0 J'.OUlogy. 
nutation !)r m3J>u fact~ring pme",,, ),7 Y~""I ; Profit 
potential: none . U'''': $5,500 on ovcry unit [lTwuced. 

"PI"si<knt mll'( repre,ent oomplIIy Ie> 'vost oon'lit­
""ncy', 63,000 "'.rdIoldctll, 'lale legi~13toIS, govern­
merit bureaucrat., and II\(, ~DmmllJlit,.. aI 'll,¥<-', 

"Snlary: not comm.n~ur8te with re.ponsibilmet-.'; 

Uncommonly candid' Perna!". 3, far a. the ad g<)C'. 

Yet it <!pes not ten an. NoWhere does i. rnentltm: 
... ThaI tie company's divcnily j, held Iogcth"" ,mly 

by a .• haky commonaUtY---.-iInil,upport:ed by eVen more 
tenuou, financing. 

... That Ii)<: 'J<)1atility o( ~ producl a'ld the ""pori_ 
mentalism of it! !abur wrce have JlIwe legislator.; and 
citiuns, lin wh0t5e . uppOft th~ JrulI1III""tur~r de~" 
incro",;int\r wary of th~ entc;fpn.e, 
~ That Ihe <;'Orporatibo is ~ proving groJUld for 

sociallemlation, a bellwether~' $oia! chllllge, 
~ That ~ imlitu tion', former productil--nHlIly of 

them gone from. the SuJ,ie fordecad~1re, in effe!:t, 
its m<ljonty 'harcllOldm, ' 
~ ,That itk their contrib'Utior", that"ij,:- large part 

mu.t finance, today'. manufact\n-iTlg,*Jicits. -
Nor doe. lbe adveni' etne1It prepare ib; · re.der .t~r_ 

the unu~"1 nature ,of til. p.ooucti themoelves: . 
~'T~at ibey mul!t be treated not a. mere prqdlU;'tS. 

but ~. e~lJ\enl$ demand':'g l plac~ in' Ihe cuunc~, of 
thdr prOd""",,'. 
~ Tbll l~ . product. are oong ,mUhto:tl-with cver­

greatet difficuItY"in the joh-oc.1,IU oociely ' Ior which 
they are pfOdllCtd. 

Nor dot. ,\he lielp-wantoU ad brut at the "nique 
quahtieo 01 the '. nterpn. •• ·, I?,(;or force, 
~ Thattlie wor.!<.B e>:peCt-and d="n~ be 

(Co~linN<-d "" p;;r,< Ii) 
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C uttinll n:Hure lrail', nlgn h ... "h· 
ini, on~n ... in, • ,n;o<k shop, IIfoiU ... d. 
inll-m"," th~n 100 H<;MJ ghlon .\Udent; 
look ",mmor job, th rou gh thdcdcrol· 
IV IpOnsore<i work .tudy prosr..m &­
sil"e<I 10 help , tu dents who must ...,rk 
10 p.~ 0011,,&" expense.. Fin. ""i., . id 
director Robert Brown "V' iIle IOI'Om" 
menl rmy p.y up 10 80 perren! oflhe 
w:l1"". Employ ... , must be non· profit, 
"provi cli ng benefil 10 ..octely •• • 

Obituary- lrogody visited Ihe 
HooghlOn ,.",pus 00 S,,!,lcmbcr 17 •• 
Junior Broce WiI"", w .. strioken in do« 
• bOllll0:30 ~.m. Ru!hed insen.ihl< 10 
the h .. llh <enter, he 

d'ed in "" .mbIJ lanu ~ 
""route to CUb~ {NY) f::.-
h"",il. , ",thoot golf>. ; 

inloonl< iOll""'''. , _ 
Friends ",id h.'d 

h.d • coId.nd . pprer· 
ed to h • • e wddon ly 
de.eloped ,jiffioulty 8"",. "'//san 

hre.thinK during 01 .... The . uendi nli 
phy,i<i. n reported hospil~1 ex.m in. · 
lion r""uled . >pirated p .... umoni. , 
possib le oootril>utini fOOIO', but seern­
inl1y inwff1<i<flt OIU .. fCO" w&Jen _. 

A bu<i""" major, Broce gudu.ted 
·fmm Briahton hillh «hoot in Rochoster, 
N.Y., in lQn. A member of the Yoonl 
Administralor', Oraani .. tion, II< pl .y. 
cd j .••• nd " "lty b .. kolboll ""d ·noo><· 
le'lIu. foo lb" l. Last <umm" r he w<>rk­
cd in Rochc>ter .. ~ lruck dri .... 

lH. body '0'" to"'n 10 IioIlywood, 
Fl • . for buri., ....... hi, hmily hem. on 
September XI. Br""e', p ... .., I • .,.e Mr. 

"I would not have 
been able to stay 
at Houghton if it 
had not been for 
the work study 
assistance I have 
received. " 
wtwle. " For job Ie"', Mr. Brown 
phones pe""" .... 1 dircotor> in ... cas 
where ,\Udem, wonl 10 wor k. 

MILI EU questioned . bout h;oj! of 
the progum p~rtioip..,ts, weiglninlihe 
...."pie to tnOle who worked off <om­
pu •. Thirty oo<ompu. wor ker. were 
in.~.ed in point ""d rcp.lr projeots, 
office and dinin, h~ll work. W" asked 
tile pcrcenl;lse of col lege n pen ... the 
work p~i d, wheth • ., or not the job '0'1< 

.nd Mr>. I. S,erlinB Wil son. MemO)l"i~ 1 

..... ice< w'"' n.ld ~t Houghton Sepl 24. 
Com"""",.-"i.e pl.n .... b"; nlrn>de. 
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H""""'",, Call.,.. /Ioull"''''', II. Y. 
odmit,,'~d<n" of ""Y 1'«<, <O/"",nd ""t/",. 
of~, ,,""Me ~rl¢n. fI,. <oJlol1' dn<,","' 
dl",rlml"",. (>11th"" _ ~, Of! th. _ 

"' ... In .ny ,<>11.11' odml""""d_ .. 

pivoal to telurnin~ 10 ",lIese. LUI, 
we .. ked il the work w .. c",cermien· 
ted , o r, il nol, did it h .. c v;alu e beYond 
,ncome. 

One third of til< respondents ",id 
th ev 'ooldn~ have retu rned 10 school 
withoul the job, while I fourth termed 
their work 0 .isnificonl II<lp. Pro~­
tion of expen .. , p. id .. ns ed fmtn 15 
pcr"",, l up to".,. third. A f..:ulty de­
pendent who ,ondueted pr",!",clive 

AMWAY CORPORATION PRE!>I· 
DENT Rich. oIl De Vo, OIJd ..... d • 
Youni Adm;n"tritOrl' Oril.niu.ion 
sponsored lu ncheon Sep1Cntbcr 17 . 
Found ... of the sprawl'nl Micn ;g.n­
b.led diroct .. lIlnS firm, Mr. De Va' 
i, , dynom io O1 ri"i. n bu.ine"m,n 
>nd tree enterpri .. "',ocote. Ou~;nin, 
the b .... of oomme,ce, he 'tres«d 
.h .. ownenh'p of the looh of bu, incss 
largely dctermi"", 0 nalion'. political 
COIl,s.c. Comprised of bu.i ...... ,\U­
dent;, YAO hold, monthlV dinner 
meotinll' wHit ",,~ n .. ' leoden and 
man.,.. a stock portfolio pur<h...,d 
from 1I1fl< by former >ludent> _ prQ· 
""ed, go in s to ~l ege endowme nt. 
Member> c_~n~te ,pooi.1 event 
How ...... I ... nd me< t for Sun doy 
..... ning Bibl e 'ludV in facu lty nome •. 

• 



·rudcnt urnp." lour> ~Iimated he'l 
r""eive I ... than $100 , Anomcr . tu-
dent ..... d more ti1an $800. four c",,· 
, id ... ed their work experi ence c • .­
orient<d. Ni.,., f. 11 ti10ir jo b< were un · 
r .... 'ed I>f peripheral to their go • .1.. 
N""" <",,"dered ti1e work ., merely , 
w.y to make, doll .... NOIed , psycho-
101Y majl>f. ",ny people job i, rei.ted 
to I"ycho logy ," 

Typi c.>1 common!> were, I s<e my 
job \hi , RImm er [wl>fkini al tho 
YMCA) .. ~ . ery wor th while expcri­
<fICO ~nd wouldn't trade il f or . nything, 
including ," mmer "'hool. Phib' ophy 
Jnd ""m~nitk:< "'" i()!", 51 .... e Hor.t. ... id 
of hi, night w.tchin& work, "I hod op­
porllJnity to think ..,d ron fo< thi, 
yoor .. Senne Pre>idcnl " An Ens\i,h 
m~i<>< working . t CatJl!l 10 the III""", 
"'Ie . .... d , 101 .houl "'licn« ""d love 
. 1""11 with I ... rni rlll to . pprcc ioto "".,. 
pl e ... ho do meni. 1 10<1<., _. _ ie', hard 
... ""'" It .1", <OIidified my de';", to 
get. ~ood educ~lion SO I doM't . nd up 
ddng lhi, ty"" or I.bor all my lifo." 

An educ' lioo m. jo< who w<>rhd in 
• high school guid o""e office >aid thi . 
..... her thi rd ye.r on work , tudy. A 
bmi""" odmini,t .. tion m.jor who 
m"""Sed • WImp SMock bar noted, 

2nd Gene ration Students 
1. Mor, Moffu«l, "', of I,k .. Mr>. 
.... ,, ""y [(;I .... B"",o" '~l) 101,ffu<cI, l­
V.I .... ,-~"'k", ~""I~ttr 01 u .. .. M .... 
for",' 100<0<0" MOle, , x'5l) '-~o<'" '53; 
l. S~""" Kin,""", "lIUj;h"r 0' R .. , & M .... 
H,<OIJ I,"'uy S~I 'S6) ~i,._ ·H;4. VicK, 
'>ml,n, """""r of R .. ,,, M~. Vk_ 'milO 
'~. ; 5. ~ .oc, M an", oJ,.",. 0' M".i 
M", Harold 1M.,), G ... ~ .. d' '~9) "" ,m.; 6. 
Syhl, S .... "'. ~ .. ~t .. of Mr. ~ Mr>. Alb..., 
Ill<» H.II .~~ ) >""1,, "l: l. Otb .. )on.~ 
~""nT'" 01 M,." "". Oal.lloi. UII .. '5.) 
Jone.o; 1. lonn Wn"lnc. "" of Mr, I Mri. 
Jdm (Doo-o"', H. II ' " '.') WM"'&; 9. j """ 
AI,. "''1 01 R ..... & M .... J, CaMn (P."i ';. 
~j~""n",d ox'<6) Ait ",,'JJ; TO. O,bo .. n 
"oio<, """,,tee of 1)r. " 101r..cnuj,,, IGr",. 
M,Kiom" '54) P""o '54; 11. wa)'", l . _ 
For .. , "'" of Ro,. & Mr •. Clifl''''~ [Ruth 
B,;n' "J) I_. F", .. 'Jl; 1l. I"''' Wi~om· 
>00, .b.UlhL ... 01 Rev. & M .... ~_II".' 
Gill."'O '52) WHilom"",; 13. Po,,,,, ' .... , 
~lU ;nt« of R .... ~ ,"'". j.m .. IEkon Gol. 
'0' ~21 'I"" '53; 14. Tim P~.I",. "., 0' 
R.,... & M". "ovi. IA!ie. P" k '5.) "".1., 
'J'; 15. !J,,.. K""n nf'l, IOn ". Mr. " Mrt. 
Wit;.." II." ... 5tr>l.), 'Jl) K .. ,no/l 'J1 ;' 
16. u., 8.~" "'" of Or . ....... G,", .. 
IG " J Wooottr ",,'5J) Bill..,. '54; 17_ Bru<o 
"",ritt,''''' 01 M,." 101rs, Bru ", M,,,,,, ox 
'5l: 18. u~ " .... on •• "'" of Dr ... Mr>. M,.. 
,;, [Grac. T"'., ~ . x·44) S'""., '41; 19. 
",,,. 5,,_",, "'" of ML ~ Mrs. O.", onol 
IJ ", I, .""" '.,) ,'"'1<0<1' 

"work ,rudy l i,« oPPOfruniry to do 
wor k we miih t rIOl OIher"';", not be 
;obl e to do - Hi.o <OJ , time ~I . camp 
r.,h e, til.., worl . 1 • hi gher p~\i~ 
job. I would not hoye t>een obl e to ,by 
. t Houlflton if it hod not beon fu r the 
work ' lIJdy .,,;,to= I h;l'l e r" .. i.ed." 
Said. roligion mlIjor, "my job . .... i,· 
Wlt head boy . ooon""lor worling with 
110 iUY' 1"'0 me "" enlire ly different 
,iew of ~u ti1ori'l' ond ~on,jhiliry. " 

A Bibl . - C.E. m~jor CO/'lc lud<d th.t 
while hi. wor k w.",'t c ... er .. I.ttd. 
it "certai nly c.u,.d me to I r""" ,p ir­
itu~Uy, which pu~ thin~' boc~ imo 
Io<u, now th at I'm bac~ in ""hacl." 

FAC ULTY SUMMER ACTIVITIES 
It quick ," rvey or "whot I did wim 

my ... mme r" , heel> rerur""d by bculty 
to tl>e "".demic de.,, ', office .. ""~Iod 
me rich Vlriery of ' eli,ity oppropri~te 
lo.n . cadcmic ~rou p, Ex,m p/e< apm 
from >umtn<r ,chool t '"thing . nd 
genec.li tr ••• 1 follow. 

Germ . n prof .. <a< Kob<>rt CUmm:ng> 
. nd chomi,lry pror.,,,,, Slcpl1en Col· 
hoon ~Uen dod Chri,ti"" Col lege Con­
""tium .pot'lsored hith .nd Learning 
w<>rk"'op, at "1.1""0 C~legc. Mr>. 
N~n<y Barcu . "'tended HIO Amcriun 

Suruki In, litutc .t 1m . "", N.Y , Her 
hu<b.lnd, Ik Jome, B. ",", did ",,,,, ... eIl 
into e.r1y American archiloctll"e . nd 
furniture during ti1eir trav,", in New 
Enzl ."d. Both te .. h Enilli"'_ 

Br . .. I n"'Umen!:> profe"or K. ith C. 
CI.r~ w", • pl~yin& coach wah the 
American Youm Symphonic B.nd, 
playin ~ in «yon EuropO<ltl countrio<. 
He', al"" re",. rching . book, Trum(H1 
P!uy." of Ih. Symphony O,d,.jtro< of 
Ih. U.S.A. Voice t"",her Bruco ~rown 
tr ... oIed in Europe _Iy in the >lImm e" 
then toored in I",ael .. , memt>er of 
me Roser W O,iIlef Choul • . 

Economi« profcs"" Edward IVil l<lI 
i, .Iso working 00 • book C0/11n ct, 
H. will h. ve .... rtiel . in • f ... 1 i" .. e 
or EcWcaUoMI Technology, 0" Hel..., 
Hiroch conducted w",.>hop. for th o 
G reot .. Pittsbu~ Chri,tion EdUQtioo 
Semin~r, while Dr. LoI~ H.ller partici­
pned in . Career Edu calion Work>h op. 

B",ine" profe .. or Rich ... d Ha lterl 
compl eted work for hi, MBA, except 
for <omplcl i"" or hi, ,emin" p. per, 
wIlil . Old T«lalTlenl prof.,,,,, H"rold 
Kin~ complered ""idency fCO" • 
Doct<>r of Mini stir .. degree, Dr. 
Born ... d Pi<>r<m ' oonti nued pac,cmakor 
oiectrode r", • .,ch. IC""~Md""_:13! 
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Alumni In Action 

_ Down the Aisle--
I'" (Hi ... " ox''''I'' Mr. "'oni"ll 
O"yl" " .. On ('uj '71 ) Bro.'il'" '77 
Sl.lnton" Liod. (Ibl. 76) Oolt>trt 
W. y"" " S""-n M.r:c .... t IS";'" 'H) """"'" 
,Iblt" £.<on I"ew,,,,,,,, '771 Po"" '75 p",,, 0 ........ (,lIill ..- 75) Edm""d> 
Alon" cu." 1.11111., ')~I f"" 'n Dou",,, VI.I. n IH lIb.rr·'Uj Go" '7. 
W'Y"''' I"" (eu""",,, 7.) II".""," '75 
G..-y & ~'''. (S"",I;; o '761 Hoy t 
~." .. th" .... 1.11".,1.,., '70) HouliLL 
0" .. ~"olY" (0"",,,-" '77) ~""""'''''' '76 
Surl;"1 & norio IUI'jo;;~ '56) ~""'I .. 
Riel","' R. boco, L'&omb,..d 'x'7~ 
[11 .. .,.th (Brown '101 ~ ,\1" U,"" 
W'~'m " D;'_ (""nn'''' '7'1 L;",nbo, ... 
Roo>lO" Dur"'. (L.....,. '74) ",,"0 ",')3 

G.ry" t. ... 1e (V . .... "',., '16) M"'Q .. II ... '17 
P .. ill" CIlJf1..,. 1M,.., 'lSi ,..,<o"".ld ']. 
~"n><O" j.ok.(Sp.n>I.rl 'n) M,mony 
K ~t11 " Rulll An. (E._ 'J(,) Mom. '1' 
Don iel ' ""U.y (K,ui"''''' '141 Oi_ 
Jolon l hr." (1'1"", '74) 0""" '73 
5, .. , l HIII • • mber<>'76) p,i ", '75 
J.m .. " C .. '". ITimborl.~ ••• ~) Q<Jln. 
Di. "" (~.(k""i" '10) ~ M,_ Rodril'" 
I. m .. A '10(1'("00( '7~) ROl"" '7' 
Iolln & lun (Mo("n '76) ROlO li. 
T""ot~. A Rhund. (S",,,nl< '7. ) Sch,..am '16 
I ,,"n ~ Rutk S, .. II.,. 'III 
lam., a J"" (a.,,~ '\;7) S~.,,06n 
K..., A l",'hOQ-75 
0:: ..... <11 ~ D''''''(r.,,,,. '71) T...""" 
5(,,,,,",, & lobo<e. (loc ko ']1;) not"'" '7. 
"" • .a- lu~Y la«~ .. .n '7l) Von Rooy 
aob A """I, W'I""" '1;1 
R,,\, l K,<I1. (WI" '71) .... IL"'. 
~ttHl,lI" .,i .. ;;I, (O,.i~ '75) WII( '1l 

B.,,,,. ,~.." 

R.U,,~ Mothoo~' .. ini" .... LElAND 
SMJTH u·,. on' k;. "if< NO ><M ~ ( ... E,· 
COTT .. '16) " ' . ..... "'. tk.~ ~Oth wcdO;"" 
...,iy", .. ", Ju", 17th, T .. rou~l. 00 .. ,<>ide 
In R">I>fQf~. NY. 

S"'. July. toS EfHlN[ RII;K.'ItO'"l5 
~ .. boo. ".ldlnl ot l tohn w ..... M,.ot, 
S,o.,..,.. I., H HIlL 

Af, ... 2S Y"'" " .. "''''don t _ ~HAR­
LES M"'- Y NEMJX '30 to""d fr"'" tho 
f"nklln';II . (NY) Soud of E~",OlIo"" 
luly. 

n.;.Sop_bo,SI'ENCER & DOROTHY 
(BLAKE '16] MOON '36 .. lcb"" tt>rir forI, 
fir>( ve" i" ,ho nMni"'Y_ Th<y ",kIc in 
No .... ood. NY, 

1 ~.()o 
With SI><" Oil Ca. r", J. >"''''. JE ~R y 

MCKINLEY '41 ~ .. ....-'o.,. • • 12· .. .. 
01.....1 ""'h.rd j, Ripon, CJlif .. I"",; "" 
"",,,, ",ti .. .".." In 2·J ,,,,,. 

'4 I HA~"Y HLME R c"",~J.ttd 0'" 
25 y"" 01.",.;.; ... " " ,., or ,h. r td",,,d 
C~",o/I of M<>o'''&, N V In M.y. H. no..­
.'"'''' th , Bruoh C .. ,k, C..,., C, .. k, 0'1" 
" ori" of (I>< W _Y. _ M .. ""in "tojut of ,I>< 
Uni"d """'v'ori" Co,moh. UIA. ~. "'ch 
I>< .. '." 01 lou' 0'''''-' ""' in • • 1 .. '"""~ .. 
..... '''''0 .. 1,.;00', 

R_ iol " S, L.pm" CA, RU111INEW· 
HART '4.) KLOTZHAC III, ,~"'~ u'l oni>l 
"'~ <1;", ,, ... of on"", fot Co", R",,. CI .. ",,] 
Iocr h""'",d MILToN '41 I, on '''''''~ "i''"­
oii". 

E,..-in lVERII (CLOCKSIN '43)SCMRAG 
onov.d f,.,." Moxlco 1 .. ( luly to F'oe",,,.SD 
",I><" III..-I ... d ,I>< 10 ,,,'dont '''''m flo"" 
ro. th, AI"". 

• ..., DICK" R\JTH (WRIGHT '41) EL· 
,\lER 0..", , .... d La L y""~",,, • • VII. ","". 
h,;, ~,~"" Ch.i, ... n ., LI .... '" 5.",,,, .. ,, 
LiOe'(, ".pti"~oll ... . 

R.U",d fr.,.". pu"" """",,I , ..... , .f,,,, 
n y,'" ("oc~ l l\II, 15 """i< ,.m .. im • ..,.". 
R~Y"'"RD AL GER '~61 .. cIt"p'''-Iim. 
" folLh nrl,~", ><I>00I, WOII ,m"ill" NY, 
..., too .. pi .... _ 

N. L"" .... """kin., HE~NO~ (P HI LLI PS 
'~6] AN ~f ~'ON ... ",,, ",or, , .... ,. r.-u­
,.,\« wrl" "". Hor ,,""'ond ~.oy p .. "" , lh< 
f Irs< ~1i"C~",,~ of L"IIt."n, PA_ 

.. ~ A EDNA (DOUGIHEN '~6) "~MP 
.. i" "';0. in ... '" 0,"'''. PA 1",. y.'" 
lu~~ f'OM their "'.,. in I.,,,, At,,,,,. 

H,,;nl ",,',. tIM ~0<1><.'" (PA] W •• I.­
y", •• ot."" rot 15 Y"", MA RK" DORO­
THY (fISHIoR '43]l~R>ON ' •• , .. P""'­
i"" 11>< RI,."I<" W .. l<v'" C~""~ In t.o",,­
'port.IN. 

'4. <vEL YN (MACNEILL) IoIC_'GLE 
tuch,,, t"~4 I""" in Dw01t. M L 

~i -.-in. In .... ..,""u ... , N I, S~KA (DAVIS 
'.6) M\JLLER t .. o~" . ( B,IoIl, IN II EI.­
m" "-'¥ ,.,_. HUlblnd HOlben 00«"'" 
iii> 0"" Ohok> , L.ei • • 11><, ~". ("'0 boy, 
.o.i<h 13.", D .. ;o , I • 

' •• BIIRRAM IVA N DYH)WOL H or 
Goo" •• NY , "ill ,_, "'"~, ....... at 
K...,ko ~"" "'. K.uh P ..... NY t~i, 'oil. 

'~7 HAZEL (S EHH) CLATTENHUKG 
of ~bi"I"'" ~A ." tto" n"",."'ed Co • • • 
,..., in tn . 197 •• ~jtloo of " Ou", ... ndi"" 
L .. ~ ..... [',menU<v ". '"ond.,}, Edu_ 
,,~,,"." 

B'iI",nln~ 11><1, fou',. f"I""IO, 
MYRON BROr.1LEY '.S ,0<1 r.mily "m be 
m;'~", ... ic>-1n -«.HIe"", at C. i\aOi .. BI>I . 
Coil •• , In R'l i"" S"k,to" " ' " r or Lho 
Y·". 

'49 LU KE BOOGHTE ~ if, ''''''''''' of 
M I" \00, on ' A nlll "",oIollY ., L """,tor 
(~~) ~lbI. C,,<I .... 

'.~ RUTII (COLDIRON) CHVERA 
" .. i-.-..l h ... M.~_ '" ~ llh" >n ' .dult .du,,­
tioo f,oon C,,""ml>l> Uni,,,,;ty h",h'" 
Coll'I' . N. " Ya,k CI1> in I ~H. 

P.llOr '" Sh.,V'''' p, .. by"rion CIIuu' , 
' iltd>J'Sh, .~ . ROBH1 MOLLAND ' 4~ 
h ... b .. n <!o<tto '0 tho B""'~ 01 hull .. , of 
10,,,,,, Colic" , C"",otto".'Hl, "A . 

'49 cORDON TALBOT~" I>o<n ,,,,",led 
",. >«<MOd "''''''"t of C""'ion ',h ..... , Inc., 

, ---Future A/umni'------ -----, 
W.y"" l N",. (S"incll., '(3) ,\d ..... ...,; 
R<>:I'" A Cor,.. ('''ook '11) A,","" 
All", A [Yd.n IBI",kl>omn '.9] a.,-""tI 
L, ,,y .a- "..,." a .... '70 
J'"" J ... ('m;1I> ·70)c.I<I..-'U 
GlOM" L ;" •• (nl<m .. n '!3) C'~>DIl '70 
Ed"l, a Loo is< 1>01 1<0- 'M) ChIlO, 
~..",., A ~.lIy (f uI,OIl '1i3) n.;,,;on 
Sttp~ & r,uI.(o ... "'." 73) CI" t 7, 
o",,;d' J'"'" (01 .. " '70) Cobl> '11 
0"". f CM, (RovdJ 'n) Coma- '71 
S" .. , K .. IH""'~ '71] (,,,,ml,,,, 71 

R,y & R .... ;n o""'~ '7~ 
O .. HI .. M..-!c •• (ll'i!or '])) M ... ~''"' 'n 
B,,, • • K.,," fl . nI"" ',,1 
"ory" P,m (Mkllod 73) '1..-."," 
D • .-I~ & K.r,,," (5mi'~ '6.) Iloon"' ..­
Kon ~ M"y (S. y '72) Locklin '72 
Mi, . 5 u"". (MOO" 74) M. ynard '73 
K"" A Gooil McGo"'I ' '66 
R""".a- M..-<y (a"",," ,,1) 0",", "67 
"" .. A C. ro\,. (50...., '06) • • """" ',,, 
0""" 10Ao"" (W;" .... ",,"67) Pull .. '70 
ROI" . R. <lo (M""t 7l] Ro"n~.1 (f) 
K..,,,,ih A Bmrl ¥ >e,m,"'OS 
D"'-'I ",. A s...,.., (Hom .. 'n] S~,,,"," 70 
~""""t " C"''VI (o.lI ... r '72] S(Qdo ... ~ 72 
Jim, Jill (P,..-in '6J]V.""",," ... lon 
""ii' Clod. (Cr.mpboll ox'74) "''''k 7~ 
J.m« A LiM. (f<!1er "6 &] WOft '61 

Elizabeth I"\' , ... ·76 
N. " ... A .. "" 4-25-7. 
K. itl1 AI'" ~· 1 1·76 
Amy Elin"'t~ H·76 
,,,>hl oon 5-14-7. 
leff",.nor" , 11 ·)·76 
S ...... nW. 12-1-7~ 

J .... i" '5 ... ' 11).2&·71 
A I.<oo Elial>.", ~-II1-" L"", ~,y 5·1.-76 
SlI.>ronL."" 9· 11-7'i 
S('ohonP . uI 9-10-71 
D .. i<l ,\"0"'" '·'~·76 A." .. ", R.ymOfld 7-25-7. 
Kdl,Lyon 6·1~-76 
Jao C"I 7_7_16 
An ","" ~Im'" 9-f;-'5 
G>ylo EHlOl><t/, lQ·2~"7~ 

N.,"'-nlcl B,,,, "'l1-" 
M"'p .l",,,'"" U9-76 
D.d. G" 7·16' 
ch.~ Eth on .-1.-75 
An .. S.,. )·16·76 
D, "id ScOl( 5-71-7. 
l Oll """ £I~"" 1-2<)-16 
D..,id ><.ot\ l-:ZO-'~ 

AnO"'" D_I.. 5-2.-7~ 
B, nj ... 'nCu.y !-1-7. 
Tood 7·7·75 
G . ..... I M,.lo. 7-17-76 
'''' ...... i,La 4-5·76 



-In Memoriam ----
Th, Surn"'" '76 i...,. '" MILIEU m,iool 

tIM ... '" ""'~. 01 BEN e A RPE ~TER '34 
u .. ported by tn. U.'§ . P",.Offl<. in ,""ll­
Ons .., undollYerod pJe" of ",.il. 0..-_. 
0" ""," ",i .. to Mr. Cup,.", .... ho io .1 ... 
.. ~ I~inl io w ........ , NY. 

",,7~ RA~.H LONe; of". P'Lo"''''' •• 
FII., d~ of 1>< .. , 1.lIu,. J'"uuy lS, 1976. 
A belOYooI """I><, at to. lh11>. ofT .... . M 
tho Uni •. of Pu" ,o Rio;Q, Dr. L""I ,,""'oreol 
...- i"", Erell'" l<><tIooob, 

')4 f'.O RE~. PARK w .. inL=, d.' 
M,. 1'1" ... , """',1<", Hou",,',,", N.V. on 
5<p'embe, 10. no died I. Uti " on s<pt· 
.mbtr 1, .. ..... "" . "><I o.ocn ;., • " ti,,,,,,,nl 
hom. ,ir>;;, 1975. V,.,. .go "'.~ .. ... orkOil 
1,0_ of Hoi>< "'m .. l" Utl<., .. , Uti 
recontly :i .. d in HOIJ",to" ... illl Dr, Jase­
i>/linoG.Rid,.,d. 

G", .. I'" ri ... w .... conou",d for .... '31 
ER'-1 A (SCHARH) SHEA., Haul"'on', 
"',. ~ I '''ln' C. m ... ry S.pt<mbOf 9. TM 
1'1(. of Go.,.... ",_Iy 5~ •• ,.d .. oIh .. of 
two ,.ild,,", .h, dr •• s. ~"'"..,,, 5 " "'.~ 
W,""n >prj_", I II., ~""'" of modi<" ..,.". 
pli<.otlo", fol'ow,,,,, • I..,~ fi!O>' opiost 
""'''f. "'<klro'"'"'l il>!<mol<d fI .. ily me",· 
b<r>,G"~",,, .-dU. Gr.dy WI/rmn no'" 
th>l Mr .. Sheo ~ ,h. I\n, 10<> 01 tho oo1,;n.1 
Gr.h.." Ie"", ... ,,,,OI<d .om.lO y ..... 'II<'. 

M~.t'" "'" E"!Ii""" "IlOlJ~h_ CoII'le 
Ir"", l~14 unt~ 1%B, P ... UL GILMORE 
died 01 .. h"""t""'k ., hi< Ho' ~p'inl' , 
S.O. ""'"', .... ",,'26. U'fof • ...,i .. to 
Ilouih'on h< held .. "'''''r 0( "'II'y ,om· 
P"' y pa'" I, CoIor.do "d lC.n .... "' IU, 
ro~'I ... he ,"0 hi. ,,11< H ... ", dty",o< the .. 
, .... ,a .. If "'P1KIfI.d ml"ion ... ork ''''''''a 
...... Ii< .. lndi." in South D';;o1l . nd ~ .... 
y",k. S",IVo,l bo~do, hi. "",ow ... u" •• 
'",,, .. 0 ' ... 0 d'"l h'",. 

on """' ... ndo,t. In1<,<Io""",in"io ,oI "'il'.' 
1,..,1on ""I<~ _" .. , Glon Co,", (Mo) BiOI< 
CoIl ... , CI>r~!I., A,>d ... y. ond S,." ... , 
BiOI, C""I ... oo; •• 

,,~ 

... fter ..... 101 """ 2S Y"" m th, p .. "". 
."'. GEORGE JOHNSON ·SO~ .. "",","" lO 
S,. L"";', Mo. lO "" "."ooli •• di" olO, of 
Nat.,..111om . M;",I""" Fo~o .. .n., ,,.,...,,n· 
'ini' 4O-4S ,"b~,", OI,nel<> In "" US .... 

'SO EllEN THOMPSON .... nO',,,. """ 
of ''''' '"1" • .01>." of ,h. Ym " >1 WnW"" 
II~.) Co, ''''. Ch';" .. n 0I",~ 'Hor,; d", ... 
,I .. h .. .. ,1"0. ' boo .. ''T.",OIOI.nd unO,,· 
• laI'idi.,.-Contom""""y Pi .. o M ""i," '0 be 
publl"',~ tI.1> """~. 51", ho ... bo ' '' ""I'U 
." ."thom, ' 'CoOl''', ~" p"bli""d .y 
Hop. Po~lIohl"il "omp.'y. 

'~l ROBERT B ... ILEY I, . ''''~ 01 

II<t".,., lor tI" N """,.1 "'<>o<"tion 01 I ". 
,...."". Comm;"""'",., Ho.,o ... il. SlIifl.y 
h.w •• I~ ,hlld"o .nO 11-<, In 00.,.","0 ... 0<, 

•• 
~1 fD<''''R ~ RilL ph ... " th. No, ... ~" 

(N.Y.) Unl',d M,thodi" C_o",h. 
t~. M,S,o' I'" '" .,",,1.1' , f ... ~y on< 

,1.lId ,,,,,n •• II"1 ,om~t<~.t LoVer ... (C"') 
Col l' il<, IOSEPH HOWL"'~D '~1 I. tIoo 
.. nior <h,pl.I," 01" ~."I"'~ Sto.i.,., 
Nor'" J" .. d, S .. Oiell<'. HI .... 11, [VIE 

E/rI'I' of 15 f/'«Iu.m from tire A. .. of 1910 «Ieb",,,d th. lr 50th "",,Ion dllri"'l Summ" 
Alumlfl ..... ~."". l'r . .. n<, I'ff to right .'."., Fr«i. rl. Howlond, Au,,,,., IIY; Frond> H.r~", 
0",,,.,. City, HI (Joron« FIi.,. Ch~rchvill., IIY; F"",~ H,""'.", S<rr= .. , HI G. ",..;.". 
Lilly, S""",d !oIC; CktlrCAr<y. G",.,,wll,, IL; Lola F_h". H_hton, HY, ."" f""" H;gg;n" 
fl",o/n,m ., FL. E~.", 0"'''' wOO dldlf~ ca"'pi<" d,~. _~ h'" ",,,,I,,,,. 

... ,""or' 2.~ ,Iumni " , i"",d fo< So,.· 
m." "'''''''01 W .. k""d .... 1111 .u.r><I"" ".IM 
11 .. ..,.." ,...,iof" "" Jul ¥ 11 poe ",., 4'0. 
Ei,;h •• 1"",'; ~,,"~;,u ... 1I\O,0inl .. min" 
d;"""'"". on ","0 "",1<., "'m.no,', R. I,,· 
lou • .." Politi,," Ikd"~ ' 

1 0. ~"' .. nUy both ,h . p",lIm""y ",0-

.... m "'.' to.1I ,Ium";,..,d., . lin . l P,ol "'" 
omittod the to" thot p.o,Ii", Dr. L ..... , ... " 
8. 0 .. ;,. ~ ... ,"";. .. P,om"" 01" HI.tory >1 
SI!C, S'odport. O'IM, ,,,,,,k,,, "cr' ,loui, 
Elu,h" I II, F,,,,,.rld II. 101UI. , S' .. S~ .. 
M<> yneoux, Jolin G. Rom"",t, F,.o G. nor-.· 
..,"" ~i,h"d L. T,o.'m ••. 

... I.,her"" .... , ",hlblt a.M •• the ... OIk 
or ,h. lit. H. Wi'l .... OrU>p '"~ hi' >on, Pool . 
.... ,~. , .. "I. Qf .. toI ,,,,,,,,, >OIld .. tI"" by 
"'IL"",I ... """'''"'" P,«ldont Jon., s.,,, .... 
boor""" 70 p",oon t 01 th. "'Iomoi Ch",t" 
Pre.; .. o" ."d C"""d "p'''''''' 'atl .......... 
"" h.nO I", di"",I"" QI mut.>I """""~ 
M,. S,owl><r,., d,,,,,; ... "'Iumoi "",1<1 
""U.ll1o • • M ~ ,no, JIIm" Spurrier ,,"tim"" 
Ide .. fo, ."' ...... , .'um,; <"",to< """,,,Don 
- ..,,, .. 1 o",.~~ 11M ,0.,ifHJI11 P'o;."., 
Dr. Hoff" .. Inlrod,,<od ... E"".utl"" O~o<-
'or 01 1,"i'"tioN.l ... ,1'''00;'''''' ''. 

rollo ... i"". h~ .... ~ 1 to, lor tho D. yto ", 
<Ime I blo<nl<nnl~ b",,,,,. t .... ith "'. Hoo· 
OI,bI . 1I1.ldrion Toom",", I'., """",,no.- of 
N, .... Il.mp,l>ire, ....... k"'. Citlol ."."' • 
U • .t 1,. to> ' iM "'m","" ROl'Oluli"",~, 
(GERMAN '49) Or, m. di<;,1 ... i,laIlt. 

..... ' .. nt 50,,"no"'M,o' 01 til. H ..... 
y ... k Olot,lct of th, ...... ml>li<. of God 
ChuI<h,lEON MILliS ox'S l;" ok-o 1>1;""",. 
0;,."", QI ...... ,h .. r<_ plontlnp I. N ..... 
York S .. t • • 

... ,. ""'''',,0 n,m" LOUIS[ (CH ILOS 
'~ \ 1 MOSS I, dol" ".,; .... d.,y ;, s...,..". 
boo'l, S.c. H" 1MJ,I"nd ... ",to /0, Hoocl,,' 
Fib<,., I",. 

P"t"'m~ tho FIr.! 8 • • '1" Cho"h of 
C.,,,,,, • ..,,, III., R ... LPH 5 lOTTI~ (F ... L· 
TIN 'SII N ... ST '51 ,~ .b,.tod thd, lS'" 
weddin; on r1i .. ,»<y", "'0""" 1 •. 

no&od ' he ~,....,'" 0( .Im~" .0.. ... 10 U.~ . 
"",itl.,. now . "" .... d, " .... ould \'<* b .... ill· 
inl to ".,Oil< Y""' Ii I •... '0 "''''''. til, 
., • ..;,,, of ~b"'ty, .• " ,,;, ". 0 yO" bello"" 
I mljority "r ... m.""'"n ..... ,,uI' ....... th, 
"' ... pI,dl' in '"PI"'" 01. f .... oI.'ioo 01 
"'e .. ,,'" """,,,"1100.1 ,,~"'" , •• t ... ould 
",.tu", •• 1 ... 1, ~ti"l ph ~"'o~y of 0'" 
f "" "" 10 I 1",,.,,1" H. , ando' ,d til., If ,1M 
..... " ... I. nogoti,.. , U",oIo'. ",",m.n' I, por· 
ti.e.', .. ' .... ' ''''i"" of r,..m ' o .... ","st I",e 
11""",,, "1 Um., 0' dl. by .. 1.1<1,-," 

Gordon ' ... RLENE (~OBSO~ ox'Sl) 
~UC.o:OI.S hoy. movod '" C_.,lot1< ~.c . 
.... .ro h. i.employed '" tho "", .. I dl"",<oh 
"tt". ofTh."t", Motor Li"", . 

'S 1 J"'CKSON P ... RSON, p""'" lIN 
CII",." U.i .. d 101<1ood;.t Chu.-o. io J"""" 
",wn,P, . 

0.... 01 .. ' H.ORE>+C~ (ANTCUFF '5 11 
PORTER .. ," t~. S.oforo (Fl •. ) F"" 
101,,f>o<ji>t C/.,"' •. 

'S 1 DOROnlY V"'NCLEII[ "'"h .. fifth 
."" .h,h I fod •• "d. 1 "odl<> " '11,.,0'" 
Loko, Ind. 

, 
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trelled 1101 merely as worken, Wi !I$ part of the etlm­

pan)" , I'w~'n"""" . 
.. That. ,I the ume time, the,. I r. UIllOOlW", in 

ever,p uler "umben. 
AIId IIIe ad omib u ti",!,. IIIe mos! teII ' lli point 01 

011, 
.. ThaI the aill"nci<$ or Ibe job an: ~"Iy II> driw 

the p"' ..... Di fmn!. hi. "ffice in Ih" Jatl. 

Llnl.£ WONIJEI. thai H .. mal1 R We!!l. (or 24 yean 
pre-.i cknt of Indion> Univenity, ,hould II)' that • .01-
lep prelldent needs to be born ''Witb lh. phyo.icoJ 

\ 
, 

.tamina of • G",.k Ithl.te, the (un";ng of • Machia­
velli, tltt wisdom of I 501<"",-"" thoe courage 01 • lion, 
if pt>WbIo--bul abov1: .n, the 1l0III.:11 at • pL" 

THE CQI.LUU .... 0 u.<I\·U.slllU \ha' modem prai­
dmt. ar. called .. pen (0 p>veI'lI • .., rudy in AJIOd .. "" . 

A D .ver~"lI nlllJlber of ,. .... 00·' ;n<till/l ions <Jf 
hich.' leaming--alMi IIOC meroly !he newo:r and in.n· 
t,bly hw;tJiq onn-t_ y a1 the edV of I fiD .""w 
abyss. l Mtitutions .. oo-.e IllllDC:S .,.., synonymous ";!h 
acil&mic eKcclJenc. and financial Invu lnerahl1ily-----1.he 

1 



------------------------ ,_;;;""".wrot.: "&...ignitions are usually followed by. 
liflilll of personal accomplllhmenli . One it~m only, on 
my lill : lor tenon yean 1 ", .... ived. ~ 

widows,"nd-o.phm • .web of h~u edocalion----;>re 
in finuc,.' lrouble, One Ivy Lc.~ univ.nity. dter 
•• u., inl., \he principii of its ondowmcm by OYU 
S23-lPillion ill !E'I1:" ~aD. h •• embarked On I Ihroo:e­
YO&l .\/Stuhr program to .rimilllle the universily" 
deficillpcndin," 

A Ca'"",,;e Commission report c.tlm.ted in 1973 
that Iully two-t~irds 01 the nation', colJe,es and univer_ 
<(tiu were in ICrious fin.ncill dillicully Of huded that 
way. Two 1II<l'" )'C'B of inflation hJve not dim;o"hed 
thai OCMUlt, 

Rkhl rd p, Bailey, for_r p~nl 01 Hamil ... Uni_ 

SIIouId !he Itt"Ip.wan\td ad be ..... 1KItd 10 rdkcIlhe 
""ritou_ of the W>dn1ak i"l' 

_ MUCH of Ibt individOlality 01 hil ooIkll" or univu-­
aity, lor "",.mpk. mull I pruiOtnl be: prcpared to 
~rifi<:.? 

How much rivalry and v.ricty wiU be lost in tho 
.!runl. to bop institution. alive In a time of inade­
QUite ftnancinR! A "lick of i/'OWina; homogeneity:' 
W.r ...... O. ikfInis, the prniduL of ~ UIIM!5ity of 
Ondno'li. <;alII .... hal is happenina,1O muclo of Ameri­
eI" hi.,.,. education---';dI the iMv't.bI~ result thll 
QC/I un;YfDity IfJd mlltU lbe"nl ] to r""",bI~ all Iht. 
others, bccornilll • l.anch~ scMa:, • lOll of chain of 
HoIidlY 1m. of the MiIId. ~ 

Writes Fml Hechi/IiCr, in the Ne .. York Tima: 
"Will the unive .. itie., like !he railroad., puT1ue a 

defeatilt, oboolC$.C<nce COUtle until the IOvemment al 
luI lri~1 10 bail them out? Tb~ rilt thlt they may opt 
tOf I pan;VT res~ \0 their current " ri,i. <:i identity, 
mooey, IDd &PAls is hci&/ltCft«! by lIIe flet I~ the 
uniwrsllics ilave become aow,.omcd 10 havi"a \hrir 
&pm spdIlOd out lor th ..... by ,1M: olf~aml"l' ....md_ 
lueb are !he demand! of dele..... IIId 01"", U lanal 
ml nd.tea.-

Doe. the ad need. lurther Iddendum? 
"Sho..ld di".glrd tile thinkin, of pred"""_",,,,;," il 

mia,ltt lIy. "Mu.llook wilhin fOf In.we1"l .~ 

nil nUIDL."T of Reed CoIlr~ f .ul E. B~n, 

IUJp.tI I middle COUIX: 

"'Vie ........... ty a"" b;pt, <dIlUtion within it, .., 
on. lO<I.y Ottm. Iik.',. 10 aDop til" Pana:Joo$iln SIMa: 
Illa t 1111 is, or SOOfI .. iD be, lor lb. bcsI it! til's best of 
1111 ponible ...:n:Ids. No ideoinc', doctrine, or faith ill I 
pc&&rnltic, problem-so!vin l approach h Iitdy to ~",.le 
I tenl<: of conftdeoe< in the fU1U!lI. Orowi"tl alUiely, 
lIumbins uncc!Ui nty, and I pl,"lylil of the will are 
likely companions in an "F of ccmpluity, rontrldk_ 
lions, .1Id ronfusioll. 

"M ly!le. ~,a variation oItbt "I ..... """"""" 
10 I";tnd,.siWll-<:Ultiv.ue your ""'" pRfcn--iJ Ihe 
mou conl~'" """IX 10 follow. Callou$ly 11Ir1I;na 
:Wdo from the lOon""l and f'loolfml 01 !Deft and 
lII'OI'Mn e~ery .. "'n, abd"'"lin, !lilIpOIllibilili .. thrust 
UPOIl UI, Iuboi<lina into hed",,;sm or intu o«i"';tic. 
deliJllw exclu.ivdy lor p<T90nat .. U-fulfillment-none 
would form part 01 tile JIIggo:sted varia lion , 

'"Tbe Ippropriate var iation o.u th.t .. e ~ize 
lila! tbuc Irc mao)' thin" ,..;tII", our control wh.ich un 
be dope; !bat uoeraI despair should I'lOl k~p U$ (,om 



doing them; . nd that, in lact, w. ,hould pmcced \0 do 
them. The Joing of them may li~. us the faith and 
foundation of confidence to attad the additional pmb_ 
lems to which thea aTC nO in.tant or ea.y >iOIution •. " 

TIn (X}l.UGR P~RS][)I;NT mu,t run hi. or her .nterpri'. 
without the tnoh 01 the CO<l~.ntioo.1 corporate h.ad. 
The c"Ollege !,,"c,ident cannot .tockpile product< until a 
moTe favorable ecooomic dim.1e come •. Th. college 
president cannot apply lOT tax .n~ tariff reli ef. The 
conege prt<idenl cannoL decrea", profit rn a'llin" 10, 
th. re i. no profit. Y cl the college prewent c8nnot 
calmly tolerate 1",., though 10 .. i, inevitable. 

No< can the college pre.ident lower th e qu.lity and 
content of hi, in.titutioo·, product: to do '" woold be 
to Jelut the v.ry pmp"'. for .... hich hi. enterpri,. 
exi.ts. But m~intainiDi, l.t a1oo. improving the pro­
duct', quality and content ent.il , finaIlCial , trains '" 
grave a. to th",aten every <"Onege'. exi,tence. 

The paradoxes are seriou •. Alumnae, alumni, and 

the general t.,payen---;>nd the tru't. e •• nd legi'la~lH 
who hold their proxi .......... dem.nd th.t the college or 
univmity pCe<idcnt impro~. the efficiency of hi. manu­
f.cturing proce">' ; yet the sa.ings eflect. d by ;IlCrea,.d 
efficiency might be gained only at the e'pen ,e 0/ the 
prodllCt'. v.lu •. Say. Clifton R. Wharton , Jr., the pr .... 
kI.nt of :\Iichigan Stile University; 

''"Th. most di.turbing element in the laten r,,,,aI 
cri.i. i. the pre,umption th aI the univenitie, can con­
tinue to r. alize ,ignificant saving!! through continued 
iuc' ea,e, in productivity and efficiency, without a 
corrc'pondin~ reduction in quality of. servie ••.. .. 

"'["11. ,eaJ"t:h lor .,.,.~r-l:fCater incre,se, in prod uctivit), 
can be,t be pul into pmper pefl'pective by cOlltra'lini 
pictures of t ... o extreme •. Take Ii",t the image of • 
teacher on One end of ~ 1"11 with a <.tudent on the other 
en~, then contrast it wiLll the irnab'C of OI1r Ireshm.n 
cia .. of 7,000 ,ilting in our football , t.dium whil. one 
tonely pro/os.or nand, at tho SO_ya,d line in fTont of ~ 
micmpllooe. The former repreoent' the IllIci ent notion 



of te",hing; the lolt",- wouk! be " demo-n'lr.tion 
of oxlremoly high prodLlL1ivity_asmming that it were 
efficient. 

"The choice between these two oducational models, 
'" well as among lhe many idoalized modd., depends 
upon a delicate and subjeclive balancing of educalional 
philoo.ophy and economic efficieoc}'. I of len wondor 
wh ether "s " mailer of public poIky Ihe ever-v owing 
prts.u te for ,,"eater pnxlucti~il}' is not leading us to the 
footba1]-,tudium d."room, Is this what Ihe studenl', 
Iheir parents, nr Ihe taxp.}'ing dlizens really wam? 
From the crilici,m I hear, I doubt i1." 

Inexorably. the pro, idem finds him' elf in the 
dilemm. Cincinnali'. Benni. de",ribe., 

"We have Ihe . i7.e aoo ",ope of big busine .. , with 
few if any of ils opportunitie, to increa,e our proJuctiv­
ity. People would like US to run lih the Melropolilan 
U le lnouraoce Company. In facI, a university is more 
like the Melropolitan Op",a Company, ... 

"In 1860, at Ihe forerunner <X our conservalor)' of 
mu, ic, il took a quimet 5£ minUle, to play a concerto 
by RTahms; in 1975 il abo lake, 58 minUle., Nor can 
we improve that pe r/oTmance by using one violin 
inslead of I""', or a m""ll synthe,izer to repl""e all 
five" 

Rut even unlike the vene",ble . nd equally threatened 
opcTa company. the PrQI;dont or a "'>lIege or university 
cannot take hi, ,how on th e ro"d when tim .. lIet 
desporale, hoping to ploy to '.R.O. in Tokyo to relieve 
the financial <tra in al home. "T1>e only power I havo," 
,"ys Wiliard L. Boyd, presidenl of the UnivorsilY of 
Iowa, "is the power 10 prr5uade." 

EQUIPPEO, H{EN, with only his voice, the pre, ident 
fin.:J, him,elf 01 th e helm of on organiT..tion offering 
both a product and a ~ervice fOT which the demand 
is leveling off_ evon a, the c"",u of producinl and 
performing continuo to ri",. 'J1>e price of Ihe fuol to 

heal Iho dormitotie , and cl."room< and laboratork< 
quintuple,. The annual .. lary i,..,rements for faculty 
and stal'! members drop farlher and farther behind Ihe 
adva""o, in living costs. Projection, by the US. Office 
of Edocation lell him that full-time enrollment, which 
increased over 100 per cent from 1960 to 1970, will 
rise ool}' 17 per cent in Ihe present decade, (It will, 
'.y' the governme nt, actu.lly decrea,e 1-3 per cont in 
the first two }'e." of the next decade.) 

The . ame projection, tell hi' faculty members thai, 
"llile Ihe number of doctorale, granted by Americ.', 
institolio'" of higllcr edoc.lion tripled in the I %1)...70 
decade, the employment of fuli-time teacher, wi]l actu_ 
ally decrease .9 per cent from 197H I{) 1982, The 
National Science Foundation tell, the rc,earche", om_ 
pIoyed by coUeg"" aoo universitie, (who account for 
about 61 per cent of th e nation' , ba,ic ""ionlific wor~) 

:h.1 real .pendiTIg on basic ro<caroh i, oxprctod to 

decline by H per cent fTOm 1",1 yoar to Ihis. 
Doc;; Ih e college prtsidency, then, coil for" dele.l­

L<I: Mu<t the new presidenl be versed, as Kenneth E. 
BOlliding , uggest" in "the management of decline',"? 

"One of c<iucation's fir.;1 priorities," .ays ML 
Boulding. who i, program director al Ihe University or 
Colorado's Institute of Behavioral Science" "[i. to] 
deve lop a new generatioo of acade mic administr.tn", 
who art s~iUed in Iho proces, of adju ' tina: 10 decline." 

On the basi. of all that, should the help-w.nted ad 
be amonded again? 

"Must be able to deal with decline," prrhap' it 
shoold say. "MIlSt accept dimini,hed circumstance, ,'" 

THE TYPICAL CAPTA!N of lhe corporo-educational enter_ 
prise ha. been trained as an ocademic. nO! a. " pro­
fe"ional manager; a, a pedagoglle, not a. a publk-

"People would like us to 
run like the Metropolitan 
Life Insurance Company. In 
fact, a university is more 
like the Metropolilan 
Opera Company." 

rdation' expert. But he is called upon to be the latter, 
... 1lile he seTVes the former. lIe must do b.llle ogain'l 
the hesilancy of hi . instilUlion 10 view itself a, a bus­
iness, and he mu,t ,10 equal bailIe against the confusion 
<X hi. own role .. . 

R, Miller Upton. for 21 ye.IS (U1ltil la,t ,ummer) 
the presidenl of Beloit Colle~e, call, Iho failure to 
make . clear disti,..,tion between economic and aca­
demic realiti"" the major weaknes, of leader'hip iTI 
higl><-T edocotioo: 

"So many of m}' colleague" saying Ihey knnw 
nothing aboul busine", will delegate the "",inc" 
aspret' almo>t 10t"U}' to their financial vice-presidents. 
In lerms of good mon"gement, }'oo can never lah thai 
posilion. 

"If J'OIl don'l have a , ense of lhe import"nce of th" 
economic base to the .cademic purpose. the institulion 
is going 10 sutTer. A presidenl mu,t never be embar_ 
rassed by the word ' ''''!ling,' or by any af the other 
""und business tOTm, :' 

If !be ccliege or university is serving a predominantly 
black constitoency, <uggem James E. Chee ~, president 
of Howord Cniven;ity, the pre, ident mu,t do further 
battle, The enemy in this ca.se, >,ir. Check ,aY", ;, the 



"Colleges have to be run 
In a businesslike fashion, 
but I'm not sure you 
can run Ihem exactly 
like businesses." 

temptation to .acrifice identity for short-term survival: 
"Leade,... of black colle, .... and uni...,,...i!ie. must 

,how a greater .willingness ill demon,teate the impor­
blnce of !heir imti!lItioos. They cannot allow them ill 
be taken for granted, nor can they conform !o '!he easy 
perception that integration will, in and of it.elf, improve 
the quaUty of higher education for black people or 
inerea ... the qmmtity of acce .. to higher education for 
black people. They mllst bold to the belief that an imti­
tlllion can have a traditional black mios""n and a pre_ 
dominanHy black enrollment and .till be integra!ed." 

Similar challen~ confrunt !he pre,ident! of women's 
collell"". They-with their truste", and insti!uti<lns--­
mllst clJ<>ole whether ill emb,..ce the ru<b toward rocd­
ueaoon, or to re';,t it_ A, Jill K. Conway, the pre.ident 
01 Smith College, note<, the choice i. riddled witb 
complcxitiell : 

"Up to the pre..,nt, .. attention h ... been lecu .. d 
on tite actt .. of women ill institutions of bigher educa· 
tion, with ~ttle or no tbought given to the relation,hip 
of womtn .tudents ill the curriculum, women .chola,... 
to ""eareh activity, or women graduate.., to the ,,"cu­
patiooal !ilructnre of society, When acce," i$ considered 
in isolation, the legic of coeduc..tion .. an equitable 
social policy appca,... ill be overwhelming. 

''Thc 10lic for ed""ating women in molc--<:ontroned 
in8litution, il by no means so 5lrikingly apparent, h0w­
ever, when one views the que,tion of eqnity of treat­
ment of the ,exe. from the penspective of the content 
of the curriculum, the opportunity to participate in the 
ereation of DeW knowledge, and the potential for mb .. -
quent camer development." 

TO GA)" hi, or her job, a prospective college president 
must win the acceptance of compctin~ intere,t group., 
which eccaoonally arc o. concerned with e<tabli,hing 
their pD!IitioTlll vi,;-~-vi. one another a. with ferreting 
out the b .. t candidatc_ To perforlll ,uccell,fully, s~ys 
Glenn A, Old" pre~ident of Kent State University, the 
pr."idcnt "has to be academically competent <0 that he 
will enjoy the ' up]Xlrt of the faCIlIty, administratively 
competent 10 he can perform feats of fiscal delrterity. 
able to deal with students, of impeccable integrity, and 
fearlcsdy open." 

Yet, . uggest, Erne.t L. Boyer. chancellor of the State 

University of New York, to ovoid disDU"".l the prw­
dent cannot become identified with any 01 the groups 
he repre..,nts. "If a pre,ident .tan. givilll .tudent 
an.wens, faculty an.we,..., or trustee answers, he'olost." 

No wonder, then, tbat the job i. so perilou!s and the 
list of e",ualtie. ever-lengthenin~r that, at one point 
in the pa,t year, at least 78 four-year institutions of 
hi,her learning were without chief eaCCutiVCi. Con­
sider: 

.. At tbe University of Texas at A""tin Ind at 
Southern Methodi,t Univ..."ity, presiden" Were d,,_ 
mi""ed or pressured into resi",ing by their hoo.rd$ Ifter 
becomilli identified with faculty cOf\:;ern.,. 

.. At the Unive,..ity of New Hampshire, Thom .. N. 
Honner r~.igned as preside": after prolooged warfare 
with the state's political leade,...hip Ind ince .. ont edi­
torial ,alv,," from William Loeb', Manchester Urn"" 
uad~r. 

.. The Univc,...ity of Colorado di<mi5Sed il$ presi­
dent after tbe faculty vOied no confidence in him. 

.. At Mis5OUri', Stephen. College, .tudtnl!l and fac­
ulty members-----<li5lurbed that a woman had not been 
picked to bead the female im;litution- o,ked the man 
whom the board had selected to recomider hi$ accep­
tance of the presidency. 

The college president. in short, must balance the 
ideol and the real-and he cannot, "" Jacques HamID 
noted in Th~ American U",'v~rslly, "forget the differ_ 
ence between the golden .00 the leaden function. he i. 
,uppo,ed to perform." 

so~ CAN THE p~E.mF.NT FO~GET that hi. products are 
not ca" or switeh-di mmcJ'$ or sky hoob. but p"op1c. 
If the company fail, to tool them properiy, the losso< 
will be very humin one, . 

At this point more than at any other, the corponte 
analogy falters. "Ibe product' are men and wom.." and 
the p='" is the often-me.ndering one of disco"ery 
and leamin" 

0<c..~1'1:<' have !o be run in a h""in .. ~ike fashioo," 
lays the presiden! of Bowdoin College, Ropr Howell, 
Jr., "but I'm not pre yOIl can TIn the .. uactly lik 
businesses. The absence of a bureaucracy wouLd be 
very quickly remarked u]Xln by tbe faculty if their 
check, didn't tum up on payday; but a lot 01 academi_ 
cian. would . rg~e tbat efficiency, while a good thing, 
is not the bighest of all JIO$$ible virtue .. 

"In the educational procm there i. occasionally a 
good deal to be gained front a certain lIIlount 01 
inefficiency. II }'Ou get $0 that everything is in exactly 
the ri, ht place, it eliminates ... rendipity, and One of the 
e~citing and u .. ful things about an odacatio~al pi""""'" 
is di"""",ery, You want to be careful to pre",,"'e the 
capacity for this in the midst of all your efficiency_" 

The University of Iowa'. Will,,,,j Boyd mak", a 



further distinction between academic and corporate 
leadership: "The college president must teep things 
<tirred up so that the intellectual life will llrow," TIle 
necessity of ferment, he argues, i. even treater uuring 
the present besieged >late 01 higher edueation: 

"These are conditions which either ca" frighten 001-
lege. and universities into blind 'intellectual protec­
tioni",,' 01 the pa,t and present, or challen~e them to 
take luture 'intellcctual risks,' 1be latter is the more 
difficult, yet more creative, oouroe, It i. not antithetical 
to the intellectu.l proces. , Quite !be contrary, it is the 
e"ence of it" 

1be advertisement for a president, then, neeU' this 
expiaTIation: 

"M~!t create a~ auve-nturesome cotp<Jr.te structure. 
to SCl"Ve • noncorporate ""d." 

-rHU'THE PROIILEM facing today'. oollege or university 
president boil, down to this: how to apply the toch" 
nology and lesson. 01 corporate management to the 
very human process <:L education. With that problem 
come, this more difficult quandary: how to meo,ure 
the worth of a human product. 

The Rev, J. Donald Monan, pre,ident 01 Bosron 

Colle"ge, would btgin to evaluate the sLICC<:5. of On 
educational enterpri .. by looking at the aly rnnae and 
oiumni; 

'" -have wmctimc, said-~nd J helleve it_hat col­
leges exi't for alum~i a"u not for Mudent •. H everyone 
fell olf the earth after oornme""emcm, there would be 
a genuine \WIrth in what you're uoi~g; but in the long 
run--in ,erv:.ce to !OCiet}'_i~otitution. have their effect 
through the loog_term careers of tlIcir alumni, 

"II you can touch their ",holt character .~d their 
professional eXp"l1i.e, you arc doing !OImthing impor­
tant for .odety through alumni." 

Yet there i, no easy way lor today', college or 
u~ive"ity president, grown increasingly remote from 
the ebb .nd lIow 01 c.mpu, liIe, to tou.ch a student', 
charader. The college presidem 01 yore, who .pent hi. 
Saturd.yo pacini the sideline. and hi. MonUl)" pa"ing 
Latin, i. as rare as the college 01 yore. Although o~e 
notable iJ'OUP ~ mod'm presidem. has gone public­
Dute', Terry SaTIfOrd announces tor the White House. 
the Unive,-sity of Chicall'" EUward H. Levi take, over 
the Ju<tiCt Department, the Univenity of A1aban,a's 
David Mathew. is called to htad up U,E.w._many 
more have gone private. Faced with multituUinou, obli_ 



",tio", to • many-faceted institution, they delegate 
authority and become inundated by their fuootionaries; 
or, esch.wing exlensive delegarioo, lh.y ilcoome buried 
in the manifold delaih of their po<ilion. F.,.,. stand up 
in the middle, lalking in publio ahoul lhe probl. ms. 
cballenges, and dUlio. of highOT educalion; and the few 
who do are too often qooled 10 engage the public'. 
attention for lon" 

A recent poll by Change magazine asked 4,000 
colleae pre,idenls, "" .... mment official., foundltion 
executiv •• , and joumalist. to pick tho leaders of higher 
cduc~tion, Amonll the top 44 were only seven presi_ 
dents. 

Yet even if tho president doe. come home from hi. 
travel" even if he doc! emerge from his office, ev.n 
!hould he choose to speak ou!, i. it possible lor him to 

touch the character of .uch a oampl"" Mructure as • 
college or university' 

If tlte pmident con hear the burden, he might reach 
>Orne , tuMn"" in tho cla'ST()(>rn, othe,-, .t dinner and 
<ports. He can have ,tudent, livin, in hi! horne. H . 
can, as does Towa'. Boyd, .dvi,e • handlul of students, 

He oan put his office in tho middle of the quad and 
open tho door to all who drop by, But cao he identify 
thcir character? And, evon il he """,ompli,he. that, can 
he affect it? 

Legal ,ancti<lns Ind $Oclal cl!lnge have foreclosed on 
the day when college. could act in loco parent;", with 
the president 0' reigning patria",h or matriarch, 

Say. Bowdoin', Howell: 
"Out kids lro all le&ally :>dullS; it', i!lCllrnhent on 

u' to U.II lhem a. adult. in all kind. of way. he.id •• 
just legally admitting that it i, the ease. The in.titution 
clnnot have. simple ,el of value, which it .. y. i. tbe 
only moral code to live hy." 

But, he add" "} don't helieve thll thi< euts down on 
the ""nse of bein, concerned abool vabe" particularly 
in a liberal_art, in.titution." 

Says B<>Iton College's F.ther Monan; 
"At least for many in,titutions, oonoern wilb vall .... 

i, ""methina very new, Tn lhe '5{)'. you had lOme very 
prestigiou. pre,iden!! saying that the whole volue 
di"",mion was to he left to other agencies ."d the 
school WI< to he concerned with truth. 



"1 dOll't think you have to make facile distinctions 
lile that. For everyoDC there is a rec<>&nition today that 
there i, a c1el rer obligation. However, to communicate 
vllues is not like communicating ~olculus." 

Some beginninp, .,uggest< Father Monan, lie at the 
very core of the job. The pre,ident muO! . how the 
faculty and 'lUdent' that he understand, the valuc of 
the academic life and that he wholehearudly support, 
it in .11 it' m.nife' tation,. IIe mu.t, if hi. cOD'tituency 
i, to take him leriously, show that be view. them with 
equ.1 earne,me". 

But the data for measuring the toucbint of char""ter 
are squishy. Frequency-ol-rep.ir =rd • • nd percen­
talles of the m.rketplace tell hard lact. aboUl light 
swi!cilel< and their manufacture,... but no chart, can 
measure the relative worth of a tecbnician and a lawyer, 
a contemplative per,oo and One of action. Indeed it 
may well bc--a, 1. nou~l a, Brown, tbe emcrilu, jl£<>­

vosl and dean of the faculty at Princeton University, 
suggcsu---that the very ohsrurily of the data, the im_ 
me .. urllbility of the product, in crca'" the president'. 
centralilY within a col!ell~ Or universily : 

"An induslrial O'lanintion may ,eek lo merge the 
function, of leadership inlO I ~ombinalion of ,enior 
'pecialists in production. finance, alld public relation. 
_not alway< ,ucceufully. A church, in order lo .ale­
guard its traditions, may place leader.hip in a ccllcclive 
body. But th e universilY not only deal, in a ~ of 
intangible, rather than profil, but also nmot IDO'ie 
forward Wilh vigor and sensilivity. Therefore, only a 
pelion, a president, e.n effeotively combine tradition 

" A president wants to be 
liked-by alumni, by 
faculty, by students and 
trustees. But in pursuing 
this, he may end up 
becoming a mediator:' 

ond vigor to ~ain understonding re'pon", from a oom­
plex <>f cooperalin2 con. tituencie •. ~ 

Yet, however central to lhe in,titution tbe president 
become" he mo.'Il lead if he i, to he followed. SaY" 
aeloit', Miller Upt.cn: 

"A pruiden! mU1t be willing lO he out Front, in 
.tta., wh ere b knows he's going to gel shot at. This 
is ditfICult. The",' •• great temptation to play it ea,y. 
A pr~ .. idenl want. to he liked----by alumni, by faculty, 
by students and lrustee, . But in pursuing this, he may 
end up becoming a mediator. 

"Leadership in cdUCali" ,l il difficult became of the 

oollcllial n.ture cl the ~ommunity; it', tougher than i 
hu,ino,", where line, of authority .re 10 tightly draw 
and easily avaikd of. Bul il ~ p"'sible to be a lead< 
and nOtjllSl" mcdiator," 

.... UME 10a THE MOM~NT that the pre<ident ca 
hunker down to the job at hand; thl l he can lead; tho 
in way. mysterious or practical he Cilll see to the touch 
ing of the in,titution', complex chancter. CilII he thel 
tum .u",esstully to the very corporate busin.... 0 
building a belter mOll5otrap---<>f tooling a product th. 
society wann, a product 50ciety need,? 

In the ditrettnce between ""'DI' and netd, lie: 
.nOlher dilemm~-.nd yet another di.tinction ber...'~el 
lhe le.de,..hip of hu,ine" and education. To create, 
product the public ",ant. is • relatively easy and oFte, 
lucrative malter, ""ce the want has been identified an< 
the \e>cbllOlo~ refined. To create a proooct to fill , 
projected and ab,tract need, the ""ant of which migh' 
neVer he articulated., would he bu,ines. lolly, yet ho .. 
much such an approacb make, education senoe----l!o" 
much it i, higher educ.tion', duty--may well b •• 
measure of the limits of the cOlporate approach t~ 

education. If, as many who practice the "rt believe, • 
presiden!"s prim~ry re.ponsibility i, to plan for th o 
future, then it m~y he bi. equal or greater obligation 
not to settle for su,...ival in a mean world, hutto .trlve 
For ntility in a grander one. 

.... Ny OBsERVUS of the pre",nt education~l . cene, like 
Df1!Ja/us edilor Stephen R. Grauhard, ,ee pre, ident. 
and their inslitutions enntesl!ed in a >urvival ,lUtegy: 

"Tooay, when higher education has re<:eded from the 
front pages of all new'paper;, when lelevision b .. few 
student demonstratlo", lo film and no non_negotiable 
demand, to report, when tbe federll government """ms 
genenlly bereft of idea, on higher educatilln, and when 
' tate legislatu"," wrantle umilly over th e . ile of budg. 
en .Dd uni versily p"'oidenl' dash l bonl ""arching for 
new monie. to off"'t inflationary costs for ",bich 
increased student tuition and fee, att '1uile in . ullicienl, 
there is an almost iru;tinetive COneern wilhin every insti­
tution to look out lor itself, 10 creale thooc conditions 
th.t will guarantee it. own 'm,...ival' and possibly 
increa,e it, competitive advantage. There i, not much 
\;11k or reronn: the problem is to get through a difficult 
time .• time or 'no growth.' and 01 per,istently rising 
co.,ts. C~leg .. and unive"itie, seom frightened and 
conFu,ed." 

To the e~tent tbat surviv"1 in wbatever fllrm become, 
Ule 11031, the crileria "f .ur .... i,·al b. como the measure 
by. wbich the pr""ident is evaluated. Again, Stephen 
Oraobartl: 
~To an extent lhal wa. not true previously, pre'i­

dents .nd deans are judged for their ability to ma!l.'lge 



and husband funds. Eyen where they have been selected 
as 'crisi. manage,..: they are generally pri.ted ftt their 
emciency u fbcal agent •. H 

TOO/inll a product to meet pre'ent ends and future 
need, pose. temptation, and hard choices-particu­
larly in periods of high unemployment, when the 
demand for 'pocific occupational Ifaininc increa,"" 
Boom times provide the me"", for int.llectual activity; 
hard times heighten the d.mand for vocational skilling. 
Beloit's Miller Upton and Olhell ,Dgze't that the 
mU.ure of an in.titution' ....... nd its leade",'---<:nmmit_ 
ment to liberal education might well be the t.nacity 
with """ich it dings to it. hi.toric educ.tional mi"ioo 
in depr .. ",d time •. 

Say. Reed's P~ul Bragdon: 
"Let u, ackno .... l.dgc straight-away that th.re is • 

Deed and a place for vocational educ.tion. and that 
most .lUdent. are going to .nter the work fore. upon 
completinc their formal training, i.~., they're gain; to 
h.ve to find job •. We .hould not fail, howev.r. to DOt. 
a number of ironie$. 

"First of all, most institutions. public aDd private, 
throughout til ..... odd are today se.kin; as l.adell 
broadly educated men and .... om.n who hne ma't.red 
the metlloo. of understanding and attackinl problent$, 
not the narrowly trained ,peciali.t. Secondly, the seem­
ingly unyieldiot; problem. of OUT times .... iIl nOl be 
ooIved by vocational certificate. any more thaD by gO<Xl 
intention. alone, but will require the att.ntion of edu­
cated and trained men rnd women with hit;h monl 
purpose. Thin/ly, in a soci.ty in which more leisure 
time is likely to be available, we have to ask what tile 
reluh, will be--<:nriched liv .. or liv .. marked by 
boredom, bom.<:. aoo the boob tube? 

'"TIle .... e!come addition of increased opportunities 
for yocational education should not obscure the signifi­
cance of a liberal education in !he lives of men and 
Women ~nd for til. fat. of """iety. ~ 

Says Martin Meyerson, pre,ident of the University 
of Pennsylvania: 

"Thos. of u. in coll.se •• nd univ ..... iti .. ought to 
help unite the prol ... ion or th. c.lling with liberal 
learning. If ". do not, ...... hall ha .. failed the rightful 
aspirations of inany of the young who ,eek a tife 01 
service. Moreov.r, unl ... we imbue vocation with a 
sense of liberal lea rning, .... e shall ha .. failed to 1m­
proYe life .. wcll.~ 

But to unite the need for .pecific skills .... ith a broad 
exposure to thought and culture i. """'" oomplu th.n 
overseeing the m~rginll of the """late. and alloys that 
prod~ ,witch-<\immen. Ironically, the direction may 
be .. sie,t for presidents .... ho .. in.titutions serve the 
und~rprivileged, if only because, for them, neW super_ 
sedes th.ory. Says Howard University'. lam .. Cheek: 
"Because blacks have the gr~atL .. t trouble finding job., 

"Presidenls are 
generally prized lor 
Iheir efficiency as 
flseal agenls." 

we mu.t be acut.ly Aw.r. of where shortages are and 
will be in the labor mar~et, particularly in the prof .... 
$ion.; and we must tailor our program. to thooe 
,hortag ... " 

fOR ALL THE LUDEN ~FAUTIES of the pre,ident's 
job, the golden IX, .. ibiliti .. beCkOD. "I think," mu.ed 
the Americ.n hi<torian Henry St •• l. Commager. ""e 
should support. or if necessary create, a group of men 
and ""men wh"", bu.in .. s is to thin~ lar ahead of 
th.ir contemporari .. , whose husine .. is not to represent 
their own country, their own ellS" their own tim ... 
men and women "ho .!lould be .xcused from many of 
the pre"ure. and pa.<ion. of their own day and per­
mitted to imagine. dilTcr't:nt kind of world, to antici­
pate problem' and propose solution. to them ..•• 
N.edl ... to '.y, we have at lea.t an embryo. just such 
• ela". I r.fer to the university." 

BDlthe leaden realitie, lie in wait. Purdy contempla­
tiv. cre . tures require the tort of loundation . upport 
that ha, dried up in the present financial climate rnd 
may nO! readily revive apin. X·ray technicia"" are at 
wor~; Engli'h d<>:;tun of philosophy are at home, typ-. 
inll c~rric:~I" ¥ila~. 

The bal . nce of the tangible, ud intangibles in 
educ.tional planning and the articul.tion 01 purposes 
ar., s.ys H.rvard University president Dere~ L Bo~, 

critical functions for presidents and their deaD" 
"As 'poke,men for their instirution .. they C,""DOt 

.xpect to win the understanding and .npport of I wider 
community unl ... tbey can uplain with conviction 
what their colleges Ole supposed to accomplish. In 
decidint; how to allocat. n.w resource. ---or indeed how 
to di.tribute their own time and en.rgy--they c .. 
hardly establi,h coherent prioritie, without some ,.ns. 
of the ultimate purpose ..... hich they hope th.ir college' 
will achi.ve. 

"For these reasons, pre'ident, and de"", mu.t form· 
ulate their own .. n .. of the imtitution'. goal. e.on if 
their faculties are unable or unwilling to undertake the 
ta.k." 

It hal b.en a n.glected function, h. adds: 
"Our cottegoo !Cern to exi,t without ma~ing much of 

rn elTort to define their aim •. 1n tbe thick reports on 
und.rgraduate education that many colle"" have pro­
d~d in recent yean, there i. littl. diseu,wn of wh"t 



it i. thot a liberal·am educmiO/l .hould provide for tbe 
Mudent." 

The articulation of purpor.es. hOl.,eyer, can rHely 
be occompli.tted solely in the light 01 today or toruor­
tow. The coIIegt or university president is not allowed 
to forF t that the maJority <harehold<:rs in hIs oorporo­
Von are themsel~e. its past products, with an attach­
ment to that p .. t. 

H th e traditions of the post are to he violated, if old 
"'al'" are to he altered to meet a new world, the alumni 
and alumnae want an explanation from the pre.ident. 
And they yote their approval or di,approvol in a most 
tanlible and meaningful way- ",ith doillfl and ccnt' 
th.t awe!ate into the lnnual"J;1ving totals upon which 
the daily functioning of the ;nllitution', manufacturing 
process so heavily depend>. 

Perhaps, then, any ad for a collegt president should 
contai" • warning: 

"Caution: put product' may dictate direction of 
present p"",,,,, " 

~SSIJMf-",ain fOT the moment-that the pre,idem 
con di~ine a course on which to .. t his enterprise . Can 
he , teer it to hi. objecti ve, through. the welter of 
organizational detail? 

Here. again. lie the challenge .00 necessity of bal­
ance. Soys Princeton', ex-prov"" t, J. Dougl .. Brown: 

"'Apart from the centr.l n,Ie of leadership in Ie""" 

of the goal., '010"" and . tandard. of hi' institutioo, 
the pre,ident mu,t ha~e a seose of orgaoi .... tioo and of 
the administrative an. of working throoP. organization 
to .ttain institutional j,"Oal , . It is (hi. •• peet of hjs role 



The 
Impossible 

Job?: 
A Response 

by President Daniel R. cham berlain 

TIlE IMPOOSIBLE J081 analyzes 'he talk of . <mng • • 
• o"I1<~ pm.idc.t! du~ the r ... .! yeo" of 'he 1970',. 
Wj,il. t~o utid. f,,,,o1,,,. ~n tho office of pr<. iJcnt it P"­
«nt> ."d probe. many of the problem •• nd Pd.dOU' fac· 
ing Am,noon higke, .due •• i"" .od.y. It .. C>U!d b. Am, .nd 
"nr<oIistk not to ,c«'S"i •.• tOot """r ,,[ Ike io.u<, identil'­
oil .nd .naIyzed in tlW artide f.e• the Chri,ti.nColl<g<" 
well .. iu l' rg<r and «cular partne" in the fidd oflri&hcr 
educ. tion, 

"ir", ,hl. ..... y worn. lb. "~n .. <r growing number of 
Am«ic~'. in. titution. of h~"''' l<.,~ owoy ~t ,h. 
edge of • fin ... ,,;.! .by ... " I'Ii"cu'''''r; ,hi, prd,t. ", £",. 
impli .. ,ho, tlte authon '<i.n! finaJlcial . upport as the "''''' 
critic'! i"u e £ocinl Amorican Itith'r education today. dc.,· 
ly tho p,,*,lom io •• <iou. but it may ",dl be .h, fin"""i," 
diffioulty is the ,ff.ct rathcr thon I.e COo1>< of many of , •• 
other prohle"" {acod by Amoric ... ,011<&< •. Whilc <CMlru,.. 
"od .00 improYOd finn"i.! "'Prort i , cruci.-.I to tho .um.oI 
and ,u«e .. of tlte educ.tion..! entelpri .. 'hc m""t b ... ic 
~u ... ion ,~,,",ld b" "Sumval for what1" 

Tho "'~y next lom<nts thc "tide of "owing ~om.,. 
vaeity." Az..n import:tA' firo' .up in avoiding both fInn_ 
cioI en .. and foede .. h''''''>gendty ,0000g .. row' idcnt;fy 
and a,';"ulate their pulP"''''. Th. ro!o of 'h, p<e. id"" , i, 

" .... for presidentialleooership 
to be effective it must benefit 
from the best insights and sug­
gestions available within the 
community and implementation 
of agreed upon programs must 
have the cooperative support 
of the entire community." 

crud.l in tki. p<o<o ... He """t •• 10 ~im .dfond 011 othon in 
the in.tit u,iOll hard ~uo,tion' ""out wh" i> bein~ done and 
'he ,e.<o". for curren' pn<,k<, He mu .. help "',roduc. 
pro«duroo th~t will . ... i .. eYOtyOll< withiA tho in.titution 
to "I'C' upon tho purpose. of ,h. coil,&" and ,hon work 
camiotently toward r .. china tho", end>. 

Th. pr""~' of «due,d "uden' en",llment i .... other 
mope. probl,m id,ntified in tltb ortHoIo. A~n tit< p<,>hlem 
i • ..,-iou. ond m".t n,>t be ignored but .ohuioru that dilut. 
or· di.uort ;IlI,ihi,;on.l p<1tpo .. , ore mart .igh,ed and ,elf 
defeating. I firmly beliove that 'he in. ti,utioll ",i,h a clear 
.en .. "f pUlP''''' ,,,",pI,d .. ith plus •• d method, [0,01>.,­
in~ it. mi .. ion ";th into«" "",, "udont. will be abk ", m«' 
thi , ,h.Jlo"ll< .ocoo .. fu l1y. At the .am. timo the Chri, tian 
colloS" nm" ... ver r<ll", d tho education it pwrid •• a. c",at 
ins a oupmor 01 .... Such.,. id •• io contrOTY '0 the princi­
ple. ofChris'i. ni'y . nd ,h. it"'." "f de""""n<y. R~tlt<t ,he 
&",,1 b '0 prndu<o more orr""ti.e .. ",on". In .o d,~ng the 
co\l'St c.n ~.oid the !l"e . .. 't d,ngc< "f.11 ",enli"ned i. 'he 
~rtkle ,..,.,ely 'he "t<mp,,,ion to .. cdflC< iden'ity f,,, short 
,.,'" '<1";'.1." 

TeJI..<;'y in pur.uing on.!. "'no' nOt !e.d.o cOOIpt.concy 
ar "". tinIOCY in 'he me.n. wed ,,, 'each th"" go .... The 
coll<g< prerident h .. importa.t r<>pun.ibili., in this regard. 
Tr.>dition odd. r<"prctive .. d richnc .. to ,olkg. I;fe, bu, 
it m",,' I:>< ""n .. ~ contributinll rathor ,han" ,ontromn~ 
I<,«e in tho p"'p". e •• nd pt"t~""" of tho ooll.~. The 
•• me r1g<'TO>1> , Wtd",d, of ... .Iu. ,ing mo" b •• ppli<d to 
emtinll program> 'ht we in,;" b. "oed in L .... lu . ting new 
proS''''''' ' 

(Continued "" f'di~ ]O) 



whid! makes a .hift from profe"",r to pre,Kient moor.! 
difficult for many. 

"The professor can exJ'IT"" idea, and purJlO"~"; wit~ 
flu ency, hut the pre,ident mu,t implement them throu!h 
the complex proce,,,,, of taining willint and effective 
action in score. of area. and at ~II le¥d •. It i . in the 
halanced interplay of leadership in Kiea, . nd leade"hip 
of an operatin!. dynamic organization that the quality 
of a pr .. ident is t .. ted. Too much ~mpha,i' on either 
aspect at t~ expeme of the other may le.ad to high 
purpo ... without accompli,hment or a w<ll_run educa_ 
tion.l foetory." 

Yet even the HI of ballncing i. not Whl il once wa •. 
To reconcile rese.rch facilities and facully development 
with cla"room .pace and leaching load" fOOIball a.pi­
Iation, with faculty ,alari .. called for a fine bil of 
juggling. But the ta,k has been immense ly compl ical'ed 
by new lellal r"" lities in the academic world. 

('.<,In,i der the case of a unive"ity in the Southwe", 
which. ~. of July, 197~, had eighteen ,"wsui" pending 
ag. in't it or it. ollice .. in which the university wa, 
accu,.,d of "iol~ti ", comtilUtiooal or civil ri!ht •. Sev­
<ral of t~ e . uit, d.imed th.t the university's admiiSion, 
pn>ccUur .. w.,e . rtitnry and capriciou,. OIllero, tiled 
by <ludent, .nd boult;' members, charged improper 
and unl awful di,missal •. A re,."ch aosistant wa, ",ek­
ing $500,000 in d~m~Il" lor the univel"!;ity', failure to 
renew hi, contract; • faculty member not recommended 
for ",newal wa. ",e1inll . million. Several women pro-­
Ie .. ",,, chrgcd t~ ey had been di""riminated "Ilain,t 
becau.o of "''' ; ~ m~le nu"e contended that he would 
not have b<en di, mi"ed from hi , po<ition with the 
univo"ily h"J he bee n femak A plaintiff hOO ,uw 
hcoau,", <~ e said, the univen;ity had failed to provide 
her wit~ an ahortion. Two Mexican-Am<rican" lormer 
<mploye .. , aneged a broad di. criminatory polky on 
tk part of t~ e uni"el1lity. 

Finally. the pr .. ident of the universit;' w .. being 
"",d for $5·million by a former prolessor in the med­
ical "'hool. who contended that the president had 
illetally requc.t<d hoth the doctor', re,ignation and the 
re.titution of fund, ~llell"dly received lrom the univer­
,ity by the doctor wit~out .u\ho,ization. 

(Legal roul<-"; arc. of COUl1le, mutually available. 
When Frank L Keegan wa, o,,,ted ., presideD! of 
S. lem State College in Ma .. '.chusett" !ollowilll a 
no-confidence vOl< by ~i, faoulty .fld oomini<lration, 
he Iile<! , uit a-gain<t the tru,tee .. , ,ee~in, $200,000 
d.mages and reimtotement . , prC!<iJent. ) 

The prolileralion 01 ,uit< aga in" th e inii\itution' 
noi". stili another grim 'peeter for th e pro.ident. In. ur_ 
.n;;e companie. are incre .. ingly reluctant to provid~ 
li.hility coverage in the civil-rith t' arc.; . nd without 
that sort 01 ba,ic prote<:tion_eemin!1y,o I.r "-'moved 
frern the world 01 academe---the academic . upport 

')'15 tem, cannot begin to function . What kind of legerde_ 
m~in i. need ed to balanc< . uch a complex? 

And, of course, where will the president< and th eir 
in"itution, find the money to finance the .upport .y._ 
tern . they devi .. , however perfeelly? Indeed, more and 
more where will they find the fund. to underwrite those 
' )"'lem, that already exi,t? How to look to the fUlUre 
while h eping the pr .. eD! aHea!? How much to scuule 
S(l that the emerpme can tet where it i. going? And 
wht kind 01 collell" or university will arrive at its 
de"ination? 

How even to find the mOlley to mect the _rapidly 
ri,illi co, t, 01 complying "ith federal ""'ial program, 

"The student unresl of 
the '60's taught 
presidents thai we could 
not dictate any longer, 
thai we had to share power 
and seek counsel." 

_w;lh the r,n~n;;i.l demond. of equal employment 
oppo,tunity, of equal pay, 01 affirmative ~ction, of 
non-Ji""rimination by .go, of occupation safety ond 
hea lth. of minimum-wage and fair-labor ' tandard., of 
unemployment im;ur.nce, of social ,"curity, of health­
mainten~n;;e ortani:r.ation" 01 pen'ion_"'curitY'"~~t pm­
vision"~ of wage and ,al~ry Cl>I\trob, ~ncl of environ­
mental prOlection? At one 1.'lle, public unlvel1lily ,uch 
co>t, have tri pled in a decade. At a large, private 
university they rose from $110,000 in 1964---6_S to 

S3,&OO,000 Ian yeoL At a medinm--sized private insti_ 
tution, th ey grew 150-fold in the ume period_ Irom 
$2,000 to S300/X"Xt 

Must the p",.ident re~oh out blindly for fund.-any 
fund.? Or must ~e ,ome~"w weith the lutu", elfects 
of pre,.nt reliel I,om r,nanoial , train? "Why Richnd." 
Si, Thomas More W,"" m:ode to ",'y in A Man for Ail 
.I"~",,"ns. "it profit' a man IIOthilll to sell hi. S(lu l for 
the whole world .. . hut for W.le.~" How can a ~"Ollege 
or university pre, ident identi fy what and whe", the 
in,titution' •• oul is, and w~ en it i. being bartored? 

WHO J< A UAl< (M,]) "'fI() '" A WOM.'l<) for this 
.. . . <.m? 

Iloi<ton College's Monan .uggcst, that Ari, tolle might 
""riC wdl.,. collet< p",.id<nl. 

"If a president need, on< thinll' [ think he need. 
judgment_practical judgment that i, able to under_ 
st. nd t~e ~omplexities 01 probl~'m ' and lore,.e the 



" 

"Whenever I walch the 
university's man riding 
the power lewnmower, 
cuHing figure-eights, in 
complete control of his 
machine and total arbiter 
of which swath to cut 
where and when, I envy his 
superior autonomy. I don't 
hava his power." 

tYJ>C' 01 con.equences that will lIow from the alterna­
tives that are open. He mu,t be abl e to make good 
decision ... Ind tha!", what Aristotle m ... sed in hi. 
Ethics.~ 

Father M<1nan. however. iosue. one ~voat' "Many 
philosophers' the",i .. about hIe don't alway, coincide 
with their own ~bilitie. to live life Ind mok~ judgment' 
themselve •. " 

iJowdoin', Howell nominates Elizabeth r, "She', 
certllinly used to balancing tight resource. Ind .till 
keeping things going. And .1It', a ma .. elous public 
'peaker." 

Perhaps our help-wanted advertisement n •• ,h furtlltr 
modillcatkm' 

"Mu.t be re'OIIteeful and practical. Should hove. 
gra,p of today I1Id a dear ,", ion of tomorrow." 

0)1£ FINAL Q(,'fST«lN ne.ds to be a'ked. It may negate 
the need to answer any of the others. 

Doe. the modem president have the powu to lead? 
A veteran watcher 01 the olIiee, who has .... ed 

under five pre.idents. notes that in the modem in'titu­
tion "'power i. ro diffuse. Everyone has negative pow­
ers, not positive ""e •. They can veto, but they can not 
effect." 

Faced with ~yemment regul ations: the moral and 
legal pre .. urc. of organized parents, consume .. , and 
environmentali.t,: the scrutiny of alumni and tru,~s; 
and the often-compe1ing wants of some!rnO O.H:ampuS 
governance and intere.t groups, Cincinnati', Warren 
Benni . .... pre .. o • • longing and frustration that many 
presidents 'hrc: 

"Whenever T wateh the university's man riding the 
power lawnmo,..."r, cutting figure-. ights, in complete 
control 01' hi. m.chine Ind lOlal arbiter of which swath 
to cut when and wben, I envy hi. superior autonomy. 
I don't have his power." 

A study 01 loadership in higher education, publi'hed 
in 1974 by the Carnegie Commiss ion, concludes: 

"'Th.e preoidency is an illusion. Tmponant aspeets of 
the role soem to disappeor on d~ .... amination. In 
particular. decr.,ion-making in the univer.;ity ,eems to 
resnIt exten,ively from. pn>e"" that decouple. proh­
lems and choic .. Ind makes the president'. role more 
commonly sporadic and ,ymbolic tban significant. Com­
pared to the heroic expectation' he and olhe .. might 
have, tilt president has mnd"'" control over the events 
of colle&" life." 

ShOllld he find him .. If lar,c1y symbolic, more the 
pre,ent Oneen EliLlheth than an Elinbcth I, the new 
college 01" univemty pre. ident might woll look to tht 
immediate track record 01 hi. predecessors to discover 
where (and why) his power has ,one. Ma!\y loot their 
ch/lmhers---literally_, tbe '60', wrenched to a close 
and ,tudent occupiers moved in. But m.ny, too, may 
have rLguratively abandoned thoir office. in the crunch 
of the warfare. It borne and .hroll<!. 

Many president~h.ring. atlea,t in pan, the politi­
cally liberal ""ntiments if not the radical tactics of their 
rebellious .tudents-acted rciuctantly, il 31 all, to cum 
campus diso,uers. Civil persons, they conlronted incivil­
ity: P"'''J<l' prone to ."plott. to weigh. to ... ek the 
middle road, they fonnd many of their students holding 
rigidly to political and philosophical stance.; peaceful 
pe",ons, they were .. pelled by loree. 

Say. Father Theodore M. iJesoo,!h, president of the 
University of Notre Dame: 

"The pnblic at large had b.en told thot the univer­
sity could solve all the nation's and th. world's prob­
lems. But when tllty came to solving their OWn neW 
problem of student uorest, most university administrl­
tors appeared belpless. 

" . University president., the font of III ~isdom, 
we ... troated to .tudent contempt, insult, intimidation. 
Their offic", were occupiod and minrd; their authority, 
unexercised or disregarded. Moot be.:ame ilC apegoats 
lor the lOlal failure 01 the university to cope with dis­
ruption. 

~The exndu . of distingui.hed prfsidents VIa< unprece­
denttod in th e hi.tory 01 American unive"';tio •. From 
Berhley to Harvard. frOOl Chicago to Stanford. tilt 
pre,identi.l "Illces were emptied. and all efforts were 
made lo find new men versed in cri.i. management. 
Olten they .tayed. Ies, lban lwo years, _. at Indiana, 
Columhia, and Stan lord: those that la.ted kept a low 
profile. 

"There w .. no convontionol wisdom for the tradi_ 
tional presidents to lall hack on. One week one pre.i­
dent wa, fired for calling the police and anoth~r was 
fired for not calling the rolle<:." 

H"""cv~r dire the event •. ' "YS Father Heshurgh, the 
altorm.th was more profound: 

'"The worst result, of the happening. 01 tbe '60's 
Were the crisis of confi dence and 10 .. 01 nerve they 



pmdoccd in the universltlllS, coupled with. r,roMng 
disdain and ~" .. en contempt for universities on the part 
of thn". wbo had IMed them most: parents, alumni, 
henefactoT>, legi..:lato"'" ,tuden!>. too" 

How much of the pre,idents' ["OS of power i •• 
function "t their unwillingness to eMTcise it? Has the 
judici~ry. by brinKing the .[hitTati,,,, ,,{ social confiict 
into it. grinding p",c.~",'. dulled the fangs of the pr"'i_ 
dency? Or was the power alreody lost hefOle it wa, . 0 
ardently te'ted? 

W .. the leadc",hip vacuum of the late '60'. only. 
dramatic ""pre,';on of a/uil accompli? 

For thal malter, is reduced pre,iMmilll power neco. ­
<.rily had for the institution? 

Jame$ Ch~k. who freely OWll< ,hal he h .. Ie .. , power 
00'01 a. head or Howard University than he did a dec­
ade l8" when he WI' president 01 SIlIW Unive",ity. 
dots Jlot rue the 10«: 

"The ~tu<ient unr~t of the '60' , taughl pr"";dentl; 
thal we could DOl dictate ~ny longer, tbat we had to 
share power and 'eel eoun'el. Unlike the corp<.>rate 
head, the college president muM be willing l(> exi$! as 
a first. aft)Ong equ~l •. In the narmw se,,,e of CACCllting 

my oWn duli .. and re.pon.ibilitie" \hi, ' haring b." 
made the job moTe difficult; but in the broade't ,ense, 
it hal been good for the pr.,i<iency .nd for the educa­
tion~1 community" 

Barnaby C. K~ney, pre,ident of the (~arern<)nl 

Graduate Sohool and tOl 11 ye'T1 J'Tcsident of Bro"'" 
University, .uUe,t, that tbe final yean; of tk last 
decade br""",t \0 the fare. ""ntinuing presidential 
and in.titutional deceptinn that undermined and finally 
desnoyed the p~blic cnnfidence neeo"ary to the .nc­
eo,lul exercise of such delicate powor. 

"We bave 3 long tradition .3Ud a well-ostablisbed 
J'Tactice in Amorit:an higber educ.tion 01 •• ying one 
thing and doing lOOthor. This practice WI' particularly 
virulent in the 196()'s for. number of rea.OIIS, .nd it 
contrHnued to the 10M of credibility of coll. ge and 
university presidenn ·and their institutions. 

"We sUted our lofty .ims and de.cnb ed OUT 
virtuous practice<, and then sometimes acted ,or­
didly. The mo.t obvioll'S ""ample of such action is 
in the u.ual <ie<cription of the purity or am.IeUT 
atbletie., of which the practice. of recruitin& with 
little restraint IJld unscrupulously giving ""hoianJlip; 



to athlete' who cannol,raduate are part. We inberited 
and made .trict rule. for ,tudent conduct and enfurced 
them unevenly, more <0 than wa. made n.ce .. ary 
by the nee"" fOl/Ie.ibility. We dcl;cribed oor in.titution. 
a, op"n to all qualified student>, and then made only 
token attempt. to recruit from uutlide tbe middle cia ... " 

Should the ad~ertiscmont contain a final qualifica­
tion: "Must lay what is meant, and mean what j. 
,aid"1 

WtLL THE NEW PRESIDENT be the image 01 the giant. 
ol the academic put, charismatic men and worn"" 
whost: presence ,..,sounded through the enHre educa· 
lion community? 

"They had scbolarly taste,," wrile. Harold W. 
Dodd., for 24 years president ol PriDeetoo University. 
"Eacb came to the office p",,, .. ,ing an academic back­
ground. Bach was .• of broad interest.; several were 
leaden; in li>c political II.nd diplomatic, a. well IS the 
eduo'tiona!, lile 01 the country. Although nODe w,," 
oble to ignore the undergirdin, lunction,. induding 
fund rai";ng. without ""coplion tbey gave educaticnal 
philoo.ophy, policy, and program top priority.~ 

But could they live with the dillCOrd that is a 
p"rv .. ive and perhap' vital port 01 modern campu' 
lile? 

Could they, indeed, have achieved it"alae" in the 
present con.trained, regulated ;!Cademk world? 

Will ~ president 1><= •. "' tbe former pre'ident 
01 Cornen Univ .... ity, Jam"" A. P<rlin., predict,. "an 
elected official, oominated ·by the univen;ity ""nate 
omd approved by the ooard, for a limited term tile 
con,en<u<--rnaler, tbe brol:er between con,Htuencie" 
the ~nk--but DOt the of>iy 1inJ:~between the ooard 
aad the ,enate"? 

Will higher edncolion', leaden 01. the future be per· 
<0"" pnmarily ,lilled----in the word. of Cl~rk Kerr, 
chainnan 01 the Comegie Cuu!ICil on Policy Studi .. in 
Higher Education and 10TJller president of the Uni­
vorsity of C~ij/ornia-in "the ~biljty to cut and trim''? 
Can a president .killed tu cut ond trim a1,., lead? Or 

will tbe leadership be DOl; ootward but inward, ~ 

withdrawal tuword a .table cenIL-r? 
Mu.t tumorrow'. college and univenity presi,jenl!l, 

then, be mediatorl, low·profile crisi , manager, trained 
in the art. uf conciliation? Apostle, of efficiency? Task­
Qrientcd-.. cl"""d circle 01 managers revolving from 
in.titution to in$litution .. particular need, demand 
particular talents? 

The con<tituents_rnc alumni and alumnae, tbe tax· 
payer'>, the lawmakers--__ will ha..-c tbe final $ay. 

WHO will anlwer the ad? 

This special report 
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.... '<00«. ... "".~ , ... " .. , "" om .... ... ,.,.,..,...,.. ~jj_ '-"" _ . p,.,,,,, ., U ....... Moa,",,, '""'0 •. •. u.u,,",C ."",i, .. ....... ." ,j "m _ '''''''''; ... ,"" _ .. U.n,,,,,,. of 
.,"'....,.." ...... , ......... ~ "..-, <ioi,,""" ....... '''''. l)oi. 
.""" of 01< ......... ", .. ,,," o. "" .... , .. '_t-' CO",''. ,.,"'" 
w. ""'""'''. c.,...,. r ... A., ... _.t .... '.,,_t" CO",,'","''''--' ,..,.,." ... " .. '''' .... , .. '~i_ of "10<_, ".' M""'.'~ U ...... " 
.. u.. .. ,., ~""T >T. _' ....... ""''''''" .D.' ' . .,·'OT .... . 
, ....... n •• ",;, ,~ ,,_ " ..... '" ><_"., E .. < ...... ; .. "".., .. 

non. '"'''Il;00 ...... "" ''''''''''''l: .... ~ , ...... <l,. """, , ..... li. ;· 
,,"'," """"'" P . ""''''''. ,-.,.. coil ... ; ... ,," •. ,.. ...... .... U"""""''' .""',, • ..,... _, S_ .. ~_ Co,,,,,. ~<1l""., , ... .. 
0,..""". """' ... ~ .... "_tot""" b, "'>T ..... ...,..or. 

The Impo.,,;ble Job?, A Re.p"" '" . 
(c<mri""N from p.,< 16) 

The .atho .. ob",,,,. that i" the mod,," ID , .itu.ion 
·'power is so diffwed. Everyone It ... ' i •• ive powe,. and 
not p""i'i.e ""e •• Tho y c~" ",,'0 bu. they eanno. eff"",.'.' 
Suoh ." oI.""n"~ti"" oould p,oI..bly b< m.de .b<><>t m.,,' 
Jorge.rod compl"" organizatioJU.. At the ... ne time it i, one 
that th o callog' Pu.iden. can"", ignore. My initi.l impre .. 
.>an. ~. Houghton College le.d rue '0 bdiey" that while 
eYery .. gmen. of the community h '"g"'" .<> "o<>t";/'ute 
ide .. ,rod 'l'8g<.ti"", for ool1<~ goob and how to .. hiev< 
them, they a\'0 TCcop;<U>e the importance :md .oc..nty of 
lead.tlhip. I a],o ,"cognil' .ht fo, preUden.i.lle.deuhip 
'0 b< efI"'tive i. "'.", J,.,.dlt f,om the be,. i~ht, and 
'ugg<,'ion, , .. il,bl ... itltin the comrnu"i.y and implement· 
. tion of agr«d upon progrorn. mmt han th e c<>operotive 
. upport of the entire communi'y. 

Th.e au,h"", of ,hi. "tiele paint a pj,c.ure th.t;' re.lhtic 
. nd "' point> oimo" !!rim. Howe ... " the . ... y fail , to ~ 
" "Ilni« tlte SOIl,ce of gr ... «., It!ength ovailable toHoogh­
ton College. Specifi<,jjy, tltis ",.iele ign""eo tlte diviAe 
d;"'en, i"" .hu p,odll',", C~ri,tian Community >I'd pr<>. 
vid .. 'pecial help to tho,", who plan ond opera.e HOI1gh."" 
Coll<ge. God througlt Hi. Holy Spiti' c. n.1><I"..;n pmvide 
wi,dum. and gukiance '0 01. mony ipdi"duoh .. ho con­
ttiba •• to the ,acco .. ofth . college. In the word. ofHd,n 
!Cdb"it is f()[ u, to puy not far ... b "'Iuol to 0." pow.rs, 
but f", power< equal to <>u' ... b.~ 



ighlander Fall Sports 
Soo:t$' c<Ydl Do.I, au • ..., i_ f.oc:i ... 
~ ."."., ""' .... 1. VI" h .. """'. 

bbTi tlI d th o "", 1,/ fi"" "":t>con '"­
rord ... al h""" .. mln~ win., He Is 
llil l hOCl</u1 of ~noth er NA IA ",.y. 
:off bulb.-. Ih".... -" OPponeo1 u 
• dot lInIw:nlty of Buffalo and IUo 

IioNI IV ,."ktd 8roc~pol't S"'tl: ~.w 
b .ddod te Ih. SChedule. The , . " 
1'1. , oc.son .e«>r<J of the p;o. t thr .. 

• I! 33-6-6. 
Obi l:..o Ikpn< ..... teWr ne<! IO I ..... gh-

1M Ii''H .. <>I ' tnnllh to the fullback 
=p tlm i. v><hrx 04 by Dpwn D ••• 
Wol fs, son of Athl et" 01."" l<>r Dr. GeO. 
WoIb. Th( I"", by ,udunion of All 
SUI. !eill>Clion I'.trict Ok./o, I. sliH 
~ IdL Th. "",I .. In ..... ........ blc 
h;w><Ii of Jod I'riowll, holder of . ... 
<<>Cd 20 !#1utc<Jt< ~nd l<>II of Dr. Gus 
Pri me ll . It look. u )l the b~ problem 
.... 1 bo: In II"I\i ... ~I. Th. " ".,.c 1(1" 
.... record hold .. I ... 8'»10. 0.. .. Woods, 
..... lJ1du.oud. 01«0 10< , holder of !/Ie 
~._ lIC(Irln ~ _",d, I, II", ",ins In 
be "' ~lI!d 00 offen ... AI HOO'Vo, i. be­
_, ffiOIIcd to the line to help J"" Will , 
INld Di n Irwin wllh \he ",eMure. 
h """,," .. Robbie ,,,,"""'n, "'n of 
",uti prol ..... /d.e Jl«II»on, OWU'I 
III N.'o'C .... ~ od dOWM •• t .. ti ns w1"~ 
~irun. Roobic k one of IholO ~.,. 
"", 01\ I ttl k:tn good cnoc ';' 10 ,1m 00 
I.,., .. !lily tcarM In tho YrTI< Kuon. 
He ",II br pl,ayin& I", \he tcnni. ~~rn 
"" doo)'S m.t th~ __ tam ;,. not 

~·Y;" I· 

Alumni News .•• 
(Conr/nuN from _ 5) 

~,of thc_n (N") Co ..... " "" 
"-" "'Of" _~, ~oo .. n",f. ,"'52 
_ .. 'b .. ''' .... >oil "' ....... for " doll 

.... lIon s .. ,.,. IU ~OAI. HI , wHo 
s<_ ... I.ANCMYU itJ(1( ' 0)_001 ..... 
...... ... <1 .......... _ .. _ f.-1M " ",,". 
'"' M" ..... _""' . .. . .. ~ .......... S~ • .. po"''''''' of ,~, 61_ A •• i"""'. 

1110. 

5.,. ""tu" n lS . KA RLA HE ... AK I "'M""" ... ; ............ ~ ;th _ ,01>, 
n-l Uf~ ' ...... _.t_"". ,.. 
_'.~"'. CI ... _ ... .-1 • ......, 
"' t_in .... ,~ l U i . 

" '11 I"YTA('G~RT .. odu ... ~ ff'" 
AI~ (NY) ""~ ~" CIM .... I. Mo,..,. 
II""'~"''' .......... Ip .. , .. _'on UJ . 
~"",,,,s"""_:''' I'''I . 

f "' .... tI~ wtth .... C"'1011- Ho ... fO< 
CIoI1I1roo I. a Leo . N J. CA TH "( COMO .J' 
~ .. 1,_ , .. "Lam b', ~I.yor." •• o"io<l.., 

Now tt .... " ..... Dr. IIef ... P ....... 

is """'''' to build . .... nn '''J !am In 
men ', wnnl •. [ "'" thou" there "'0 ' 
coupk: 01 «Iuminl p l ye,!, tho ,<~1 

hop< htI 4 win"." ... "11 t c> n. in Iht 
incomi", pI~'er> who .lIO toad no .... 
..... 01>_ nll prom ... " I Irnpr<JOi<ml'fl' 
on tlte .el IQ'" !<loom • . 

Worn""'.,.nni .... " h.asl ..... coach 
in Tl nya Shiro. l .. " yut', """toM· 
IIIz pl~ M.x~ K.11 .. nbouv. 10M 
"" ...... ,0<1 . T ..... the ....... '; !Wlian;' 
,,"fe,.'u.......... """"," lI'd reb<l ildlns 
!wn. The ' I,ongth of \he newe"",." 
.. ill dcttrmi ... the >eilSQll record. 

Alhld ic Dir ..... r DI'. Goo. Well> I, 
>pin WKhl", "'~ worncr\., fi. ld hI» 
ley t.um , The le."n I. In its.....,1\d 
",,<00 of ""ily pl.y ~nd loo k' 10 ,m· 
pro~. AI. in . llCw f..:~! seem to t>o tIM 
key. ~mo: ' trOlla playo" hove. ....... 
Imo \he ...... lm 10 "'I'Mn, thok 
,.;tt> up«1tnc< rrurn I .. t ven. p,."" 
' '''0' ;ndie". th . t . 100II iC'IOn " ~ "" 
<ibl • . 

"W_~y ... ... _chc:s Ole ~. 

in-"'irl& " I Hough.on Ihl~ YCM. ,u,on 
StOr< ""' .. "'or at th . 00 .. Caunlf"ll 
coact> . He i. "' <>'1' haw.,. to ""I~ame 
back IU full·. ime ru nnlnS 'l.ilIU, 5 ••• 0 
s.. .. .otI • . Ccll<h Sh ire e~peC I, the , .. ..., 
... • ....01. 10 IK imp'oved but I ~ 
"'I'«;>lly "".mlinl on s.. ... " .. _ 
hn .... oul:llde d un"" 10 ''1'~1 11>t 
Highl aodc'f in th e NAIA N,lioon.l. 

por,""" .... .... '" '. "'" .. U (; ....... CA. 
"7" Dl AN CU RRY h_1ocI in th. 

_ ...... "' ....... o< C ......... , [CAl Gf ... ..... _, 
.,~ L IN DA (;O"'MAK " .. 1.<> .".,,,,· 

,,,011,, "', .. """, in hI"'. , .0. . 
' 7< 1l0" " LD SC HOM. LR T ... _ ..... 

..... M.O" . . .... _ .... """a (;_ • 
.. ......... , (NY ) 0 .. 1 ...... ~<II..,L 

~nrot ... .. Tri"'", "" ....... I" \k<o. 
fIdd . It • • F Il"'r.r ~ HlllM ... N ·n w .... 'n 
'M CM,"" od. '''' ' of , I",,,' U"t<~ .... ," . 
odi>, <11. ,<11 , .. ,~ J. "" \>tC • .,.. ....... I .. "' ... , .... 

·,S JAN IlO"I"lE _ " , '''' 00,; ...... 
_""'. flo N",,,,,,,,.,,,. , '''. III< 8«1,1 .. 
...." 8""~ lob>oo. 

·75 DANI Fl IQ~N SO'" ~ "",,yi." f<,r 
.. M.A . In .. , ,,," nu,," " 5U NY " ~I n""m · 
'on."y. 

c.n. .. , ....... " on ........ ,,'" N_ 
" ir Sdlool. hItw.:al • • , L. TOOl UTTlf 
T . h "" .. 10 ~ ... """'" .. "Mlnc Fl .... 
101" "". ~l . 

Bascb>1I Clla<h T<>m Kel!dk;omp iI 
Iooki~i hoIp j)ier. lie ... . . 1< 1<> ... 
ClUil """,.11 IQOd III"Di!pteU lIIi. "' .... 
mer .... ~ promi", 1tJ ... ..:1 lIIe b ..... " II 
tam u~ ... v d. He e~~.H~ ",I lib 
, I~" on 'IOf11 e now pil( hm and l ()t 
them. H< II I"";'inl f.,...IIOO<I perfor .... 
_ '" . nd lu deuhip to SQtrI~ of hi, 
___ such ... AI WclKler. Bob o..f. 
r~.c..!o' "' lflinez. and 1<I~ n Rom .... 

1b,l«tb.1I , 'nch Rob Rho.de> i. 
for tho firs! I I .... li . .... lly loo kin! up. 
HII hi> . 1"'1"/'1 _ dod . biJ ".., to 
,nue the H,.,.l.>ndcn 1". and ,;nee '" 
could no, .... ",1 one - he JIm" hi. 
0'"". Bob', sa" Bri.., I . ........ 6 ' 10" , 
Ho hol t!< fillmo,e O:n" ol 5<hool', 
GI .... and InIOn rob<J.und lng ' oGoI"d, 
.md lIopd I" ~ jus! 01 dIKli •• for 
Houdlton. Ru", Kinptll.l.y al 6' 5 " 
<hou ld ",,1r 0Id1 * ilfl R~ up 
frOIl! 10 rive HougM"" ~ne Q/ It> ""'" 
tornlid. ble fron t line,. S~"",01 fleW­

< ............. iW be d .. llenllinS """Ln Knowl· 
'on lor 1fI. <>thu f .......... d siOL /<.iT 
Hoff .... " wil l .pn to. ..:orl", from tho 
ou~de lO.dd blLlUlCe I() tho >luck. 

""'Y PIlei for Alurn. lO Wl lch for: 
Soc, .. 

~c " F,t<k>nl. 

" Elmi" 

" .,-" ~d4',.". 
~ 801> .... d 

U .. , .. h.., 

~ •. 174<1 .~'''~ 1 .. "", _ " 
~l 0 ..... ' 
)1)., Nu- ' .... To'u ........ ' 

00<, I ' s~ I'" f""', 
15 ".., ... , 
" M,"'- lil . 

s,o ... 700 _ ........ .."..,.,.. fMli/y 
_.r ...... ~_.'r __ '.600 
,.,;t,~ to< "' ....... ,. ..". _,,, .... ,.,"" 57 
",,,,,, .... /0 , .. ".t HQu"""" CuI/.!" on<! 
A -"my. no . ... .. ,,"., . .... ,; ... TY<iff9<r 
_ tic""" p,..lrhm r""" 19, <-J9!U. 
T_ ....... _ II>< __ MIl. r,.,...,. __ 
_',Jr, 11--... I.lod<, "',1><. "'-Y, 
~."" ". "'pJ... _ "",,--­
""" in. ,.,,~ """ h h '."lly .... '" I;;"",""y, 

• 

" 
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Dr. George Huff Is Named 
Executive Director of 
Institutional Advancement 

Dr. Ge,.-ge A. Hu ff 
h~, be .... n.mcd Ex oc_ 
ut i,.. Di'eGt<>r of In,ti· 
luli """l Adv.ncement. 
roplocin, Dr, Robert 
R. Lu cke~ who "'",ed 
.. Vie< P ... ident in 
D",d"l'mentond Pub­
lic Rel~ti"". her. fo< Iwo ""c;ode, 
1><1"'-0 !«<ptinl me M",ion C<>Ile!:" 
p'e>ido nCV in July_ Dr. Huff joined 
Houdl'oo d ..... le>pment ,l.ff 1 .. 1 1 .. 1 
~. ~ fiel d repre",ntati.c in Jeferr.d 
zi_ inl (MILIEU, F.11197S). 

Impli cit in th e new till" or. red .. 
lin.d duliu . A",,..diJ\lt 10 Dr. Huff, 
"Dr. Luckey'. long """"i.li"" with 
HoughtO<1 Kudu. lly p",lifeu ted h i, 
dU~e:\ beyond th' lener~lIy und..-,tood 
scope of de.c!opmem .... The lr1.mce. 
fclt I .houl d be frecd trom . c. dcmic 
involvemeot on CmlP U' [0 w()fk mOfe 
clo;d~ with friend • • nd potenti •• don-
0«." He wHI cooli"," 10 h ..... r;ocull¥ 
, u tu. and 10 be • m<mber of the >d. 
minimal;"" 

Of hi; oper~ling ph il<»ophy Dr. 

Summer Team Report 
H()U~I"" loam, Ira" led 20,000 

mi lo. md m~e thou ... nd. of ronLocl; 
for the collese mer Ihe "'mm~r. Ad· 
mi.>ion. Counselor . nd Son T"""h ed 
Mini . trio, f()lJnder .,.,d dire<;tot R. lph 
B i ~sec k<r'. 1 ] ,m omhor t ... m repro"'n­
ted Hoollh tO!1 in G5 CO!1cerl •• 1 50 
church", . nd five " .mp' in 10 eo ... 
tern .nd """thwe".rn " . t • • du ring 
thei, thi rd ",mmer tour. Thi. in<luded 
• week ", the We~ey.n Gone .. 1 Coo­
ference in Wichit. , 

Baseb. 1I wach Tom Kettelk.mp·. 
""en-momb« tel'" \CI up . thlelie 
competilioo, roun\Clcd ond p..-li<ipo­
t.,g in .. rvic • • "' five WesI.y'" youth 
compo in oonh ••• tern >I,,,., ond Con.· 
<il. Th<ir 5,500·m Ho ody""y included 
• w.ek .loos youlh pro~r..-n for the 
'i"' ing Sev~ nth Doy B~pli,t ,.,tional 
coo"'ntioo " Houlh too. 

Despite h •• vy , o;he<tuI .. , hom t""m. 
wero enlhusiastic aboul their wor~'> 
, . Iue 10 the coI lCiO.nd to [heir indivi­
du.1 'p iritu . 1 devdopmenL A ,I •• dy 
.Ir"'m of ' ppreci.,i, e m.il ..,d 'tlldent 
applicati on. i< th . oo·«mpu, resul l 

Huff said, "00. of my ml in roncorn, 
will be 10 cootinuo .nd develop. n .1· 
mosphere of' in te r .. ted good wi ll lor 
!he colle~e Ihrwgh wh i<h there will be 
• 110w 01 doll." .. .. Th. ,lruW' be· 

SPI RITUAL EMPHASIS WEEK 
Executive Director of the Olri>!;'n 

Coun .. lin; .nd P'ychotherapy Center 
in New York Cily, Jimm y Di R~do, 
w., 'l'ea~er for F. II 'Piritu ol emph.;i, 
WC<:~ Sepl.mber 14-19. ;\4r. Di Rod­
da', c,"nllCli,tic thrust Wi> combined 
with the 1976-77 St>ley Di.tinguished 
s<hol .. Lc<lurc Seri .. , Ch;opclleclur .. 
""nlercd 00 Ih. lh.me: "Four R~l o­
llooship> lhal Cad C. lIs S""red." 
Gue>! 'I'<.ko " "'. IiI ling tho HOlJ~h­
tan pulpil ,ince Ihe R .. , Mr. Mor ton 
W. Dorsey acceplod ..-.othor enur,," in 
Augu>L A ",.rch <am mit"" i, ", . kin, 
an >\\propri. te !-UcC.""'. 
ARTIST SE RIES SC HEDULE 

J .. ome Hin .. I .. d,off,h. 1976·77 
Houitlloo Arti" Series 00 Homecom· 
ini Weekend, October 1. On October 
15 pi . n"t Anton Kyerti . nd an octet 
will concertiLO. The Mimur. H .. p O r­
"be,Ir' from J.pan "; 11 .i;it Novom· 
ber 3, with Ihe Oberl in Choir ~r form­
inK janu .. y 28, Orpoi.t Corl S1>1'lin 
i. ,Iated for Fet>ru .. y 11, 

TI>e Rach osror Philh"moo ic Orche ... 
tr. is "'hed<Jlod (Of M. rc h 4, . nd the 
Can . di.n Opera Comp.ny wi ll perlorm 
La !Joh._ in En"ish 00 March 11. 
Th. Huughtoo Cullose Oluir ..,d R.,. 
che,ler Phil "" monic member> <on· 
dud. the .. ries in . M. rch 25 conc.rt. 

t ..... n • wllese', .. i,inll il> fee, to 
c"",cr COlO" md pricinS itself out of the 
morket "y, to friend •• nd alumni, 
'help u. and thu, help your own child · 
ren: Presen tly thi' me.n. $220,000 
for current fund, each ye .. [from l ift 
income j . 

"Hou~ 100 h., "".rl y I 0,000 alum· 
ni wh o ' .. n""er really hoen organized. 
We mu,t.xtend the .lumnT'. ",n .. of 
,">poo,ibility to the col lege, a, .... 11 .. 
<rea'" .., "'''''''Phcre of do"'r inpul 
.nd roundl from alumni, ' ",j to enli<t 
them in coo.wC\" •• nde.vor. for the 
><1100, I would like to \Co the coll<lI< 
extend ;e .... ~' beyond the d.y of 
Z .. d<J.tioo - continuing ed"". tio n, 
pril<'tic>1 effecti,. pI"",men' prOlram' 
with. network of . Iumn i in mo fi eld 
reporting opp<:<tunl,ie, 10 u, as • <en· 
"oj dc.'i"ll agency . . . . Hout:lttoo i, 
interested in it> . Iumni for more thm 
to get their money. 

"A, I ,.., it, Houghlon h. , • hiZ 
chall.nge in genin, two buildinp in 
th. next 10 ye." _ . phy",,1 educa· 
tion <cnlor and. fine art> buildinz .... 
W"," w. 10 rai .. ll million f,om alu m· 
ni - thol', ~117 per ~rson - there', 
• 1000 ch.nce we cou ld move ahe.d 
00 th e phy.i .. 1 oduntioo "" nte r. " 

Dr, Huff', . pp";nlmen t I .... , the 
coll~ >ix:o-t 00 development . taff 
';ne. ho', nut -. repl"ed on lI1e 
rood . AI"" development ottorlS in 
Buff. lo require .t"'nlion >lnee Buffalo 
Exlen,ion C. mpu, Adm ini>Tn to r, Du-
• .., Kofohl. re,;~ ned to c<>ntinue hi' 
.ducation at SUNY ther •. 



Consortium Wash ington 
Seminar Enro lls Four 

r '"" I k ... &h''''' 'I/Inloo .... _0"3 
Lh. III o..l'tl~n "<lIlt", 'LUd,n" from 
":00 .. .... n~do .. !elf/C.r;d .0 p~nici­
.,.'" ,n u... Chrl~li~, r ... II~ .. Con_,­
ium I\n>ef;c~n S.udi<. p" .tpm in w.'lo· 
inc"-"'. D.C., ~~inninl ScplCmbc< 6_ 
Roo...-, D •• i, . 11<»<: DIAI"i. Sh< il . 
Di"ful li o and M." r",udy wi ll live. 
wur k and lIu~y in ,h . n"lon', c.piul . 
!l-'in;nl fors t h.nd e • .,.,lo",e .nd ,tudy· 
i", A"",r"an cul,u,. from. O"i"i.n 
p<~...,..:tivc . 11""lhlOn h." \he l"-I<"'Jl 
''l''.<en,.,jl»l of • ....,. (;h",.i.>n c.oIl~ 
v .. ti<ir»tinl-

5wdon" .. ,.. irodiv1d,,;oIlnlCTn'lo,p" 
in .-... jgu~ W.shlnt."" "I lie ... nd 0&<11-
" .. fo< lS·lO 1nIr< _h >Ottk. meel­
in, 1>Nice 'OIftlly ... lth the olh .. >l.ud­
......... d Aln(',lun Sludl.., D,,,,,,,,,r 
Dr_ John Ikmto.um <lr Ih. 5",,,, Dc-­
pHtmm. fo, • >cmln ... di.",";on ... Id 
.~,dy. 

OP\>O<tuni,io, r"" .. from wu r' ill 
Copilol Hill nffiCe< to . >.pcder1<OC wlLh 
R .. "" N.der·, con"'''-,'')UP 10 "'0" 
in the Sm ilh",nl, n In,li lul i,, "_ Stud­
"'1" <oll el" m,j'" ,nd p,.forOllCe.,o 
tak, n inw <ICCO"nl bofor. pI .ot"'e" " 
Jr. m.d" and ""'.nov ... p"" ibl o. the 
,Wdrn l " pl ... e<l in ." offlee wilh • 
o"i" .. ". 

The ",m,,.., i, IIU.(ll1 in munlhly 
modules ..... 11 conoldco SOl<h .. ",i<. IS 
tho U.s. eonl'eJ'!. the S,.,. Ikp;<rl ' 
"""'., .IM: N .. ioNi SecurilY {".uunc~. 
..-.I f ,nc A". in W,l/IlnSI.UlO. 

rc"".·_ k_ ~)I 
A ,.I ... "ioo pr<><luc:.i"" W<ll ~!hof> 

«lf1<!o'C.td.l ~C at r..~CK(I Ini,.um 
mOl .l lu r<k:d Ankun\ S""",, 10 Pral ... 
"" Ro,"" Ro, .. ,dal an ~pp", ~uniw.o 
,I,.,,,,," hll m<:lI ia . kill , ""d he lpod the 
coil.., p'Cicrvc "" viden up. ' spc<tI 
of G<n<"i<'C V .. loy:and tOiles< hi>lory 
.. r......,n1<d by Eme,ltu. P,of .. "",. 
f)r. hi<ol;o Gill." •. 

.... R .... "' .. lbl ( .. ",pI in h",d 01 I~h) 
and hi. 1':'11 (1_.1 .. took 'urn. 
di,,,,,tillJ: md ",,""',ein, ~ath 01"",·, 
15-25 minul. pr""."'" ioUPC",i<rd by 
I'rof...oo- Willilm R."y. 

Hi'rory " com".III .. "y ",C>CfYe<I. 
Rwond" h ... Ih,ee "adu't< credit<. 
.,d PIO Oir",,,,, LiddOck ....,,. ~d 
.ol00 5 on. <by for ~Icw ... -.'wi"oo. 
"-'!JJ'" , lum11I/,ecll,II"'CfH fim coH.t>­
", • • i"m. 

/.. tn, ""'" '0", 
M"" S.",,'" 
F"<hri<' ... , .. , 

''''''' ~",rl ... , CloP,,, ........ ,. 
'' ''''- ,*", .... ,. '''''''''_''n 

Six New Faculty Named at Main Campus 
Si, n ... I.IOJlty manbet-. h-..e hem Middlebury (VI.) Collqc in 1970 .... d 

"IJIIQinl O<1 .t lhe mlin r .... pu •• M,. h .. .... n "' ..... ''''.1 1'1.''. (NY)C ... tr;o! 
Jo:tln L. lI.u""""'. I 1964 H""",too School. 
gr.duole, relu'", .lIe' .... ""_ce .. A"i,..." t Prufe>"" <If Hi:<I.nr'/. Dr. 
A''''t.,,1 Pr"I" ,,.,r of Modern l""~ Wil l i~m H_ Budney, Ph .D. Temple 
;ogc>. I It: ,DCci •• d hi, M.A. do~,oc at Un i""" ity, Phl l,delphi., PI .. 1976, PfC' 

NEW STUDENTS TOr 400 
Ni nel«n "f 1l00lh,,,,,', B _and 

!!",..-.Iiu" ~cw "uden" .re .tI" .. " ~n 
P4' 3. All now .Iuol"," numbo, 4 19, 
indudi", 9'i ... "'r .... 

Of Ill. l2-l fr.""" .... , 21 ,,",,,,r;d 
l.u ..,. .. 1 <um ....... d.""" I,om Lh~ N~-
Ii"" .. Mo:ri l Schol.nh ,p C",p" .. lion. 
f..., ..-.: metil fin;ol,.,. .... d Ih,ee , fe 
"""i l ",hol.rs. 51, "",,'e h is/> ~hool 
v ... e<lctu. .......... 12 wc ..... u utori~n. 
Th ..... 203 N .... y","".,f ........., 
6S """" Rotenl schol.arsltll)!.. A.","I" 
SAT "'''' .. """,ey",b.ol 503,m.lIt -
545. The:.., II. ofll!1lly be law I." 
ye., ', fiSU'" Ind Itlc lu de • I".>t..­
",,,.d of sc ....... Tw, ,,ty ·thr .. 'ldte. 
,.-.1 ,""en f",cill" "",ion •• re r",,,, •• ,, .. 
ted_ 

UiofOJY;' Iho m>in< mOl ' I"die-" Ii", 
• ",cfCfotlU Ii" .... Thlrly " I.." ..... , ;. 
major •• MJOlhe' "2S .elec.ed lull Ii"", 
Ch,i",,,,, ..... ".. "' .... y libef'" .,1. 
• wden" h ••• no . ... ..,Ied mOlj"," 

M""y nc:cdy modenls find Hnu.(ll_ 
ton <:mi. m'ni ..... Ihonk< In f_,", 
~i(; edu<;olioNJ _luniTy JW''' 
""d New y",~', "'i!.ion"';-.cc PfOo­
""". s.ome ,ecei-;. up to H.lSO 
t.;, ..... ~ .tl""""> ,.h l, 01 u,aoo. l.oan. 
'" wo,. """II~ may mike up the 
diff.,..",c . 

, ;oo"y ",,,,cd ., I)"n 0 1 .\Ie" . nd I"· 
,lrucH...- . l W • .tIinalnn Rit>/o Collc~. 
L . ...... m. Md. Ix. Chorl .. E. M .... y . 
Ed .II_. U""' .... 11y 01 N"'lh C ... .,lin •. 
1972, i. As","nl !'Tofo ....... 01 Ed ..... 
Ii .. n. He ..... Men II .. d~" ... of K ... -
n"""ill~ (NC) 11' ... ." ... Ac~y.inte 
1971. 

D. _ W. Hubert M"'~.n , Ph .D., O .. e.­
munt (C.tif) G,...:iUlte School. 1974 • 
com", ... ""iIYn. P,,,r-,,, of 1'011,].. 
c" X;"'ce. D •. M",1;en 00"'1 II 
c..liroo-ni.l SI.", C"'I ... II S .... luk 
Obi"", I ... ye.r. 

A"""i.te Prnf ... ", of M,lI lo"",ot;';'. 
Mr _ F ,ed"~io; t:. ?"~Cf, \1 5., U" i.",.i ly 
of Notr. D.""" 1964. il ~ fu ron", miltl1 
in ,lfuel'" .1 J.ffuro;on Com n'UIl ily Co l­
I~ile , WJl"f4w~. N.Y. Dr. Uri.n 
S~y.r>, Ph.D., Q .... nl Unlwrsl.y .. 
Kinl'«>". On, .• 1976. II Asstll.>n' P,o­
fessor of PhikMphy . 

Hc<be<1 F ulle, h.. been n"",'" 

""'" .. " Rc~>I. '''' md "" ............. e.oo,d,n.'''' rur Ilws/>I""', lW~ci· 
pation in , Counc~ lor rh < "",,,,,te­
m .... of 5m .. 1 CoIlo.,> ,e_<ch pro­
y.rm funded by ~ I/ .S milli"" ,,"". 
by rh. 01'0'1 IMti"'I;""" Re.....-d\ 
O"';siu". C"",,",o,i"1 .re S(O «hool •. 
Thi' Ihree_yo .. pro; .... mAy I,od '" 
Ihc p<fm.""", 1 "IIIt",;"",1 R<w ... ch .. 
1>0" "" ... ibed i" tIM: M."h MIL IEU _ 



,~ 
• , 
1 , 
1 
• 
I 
; , , , 

Day tons Begin Mississippi Seminary Career 
Dr. Wi lber T. D.yton, Preo;idenl of Hough (on College ,ince 1972, OCc.mc Profe>,.,r of Bib li .. 1 

lit.rature .t the new WOlley Biblic" Centor g,.du .l< !iChool of lheology. J' c,,,,,,, Mi" i s~ppi . 
Scp lCmocr I. 

Ber",. beeom ing Houglno" 's .i&hth pr.~d.nt, ll r. D.yton titIIllhl ""d held .dminimaliv. po'l> 
on !he coIlcge.oo >emin"y 1"".1 foe 27 Y.''', bolh in the United Sta(c> ..,d ""or"",. I mmedtatcly 
ocr",c cominS h .... , tH w., l)irector of MiniSien., Fduc.>tion at ""riOll (1ndi ..... ) CoIlc~ 

Wc~.y Rib!k. 1 Center w" founded two ye.", 40, tho OIlly 'I>cologic.lly W.,r.,.,.. n.><rnin.ry 
>OUlh of Kentucky md •• <1 of Koma,. Dr. Doyton e.lled il on ··.h~"fn.li>e 10 do!<'ly controUed 
OCno min .t ion.o l ",min.,i .. " lor evang<!icol. of lh.r. .,.. . Some 50 stu<lents arc ."roll.d, H. u id 
thn M". D.ytoo . • lib,.ri . n wh o h •• wo,.od in the c"Heg<! library wr ing (h. ir tim. her., m' y 
conti nU l' in hcr profc»jon p>.rHim •. 

Reviewing hi, YOO!" •• coll<8" p""i<knl, Dr. D.yton . 'pr .... d pl .. ,u .... t Mina involved in 
",,'Iqe progr."" and .vent', noting major bequ<>". , te.dy and growing endowment despite ",. 
ce""ion, .nd ,irtu .1 .Iimi .... lion uf current ind.ht<>d""". R.inhold C.mpu, Center . nd L.mb.in 
L< ... ning Center w.,. both c<>mpol.ted ""'ing hi, lenur •. He h'" ",,>od "' W .. t.m N.", York 
Ch.irman for the Lm,.; ... State F().md.tl"" of lil>cr, 1 Art> Cui lege •• nd h., ne.n ~cti>. in tho 
Educ.(jon Commi.""" of th' Nation . 1 A''lO<i4tion of Ev.n~ljc.l,. H. 10<1 the no~ti>1i<>n> thai 
m.ld~ Houghton a membe, of the Ch,;,( im Col l.g •. C""",, (iu m and the Coo ne il fo ' tho A"'ance' 
mc nt of 5mol l Co l legc~. Acti.,.. in col108. ,,,.,.ern,,,,e reform, he """",.,.ed, "A ,tructur. of pr.· 
rogolti.,. .. i, helpful. Th.t', why '''e worked '0 h",d on ~o"'em,"'e." 

Slitting th., "Chri'tim oduc.ation .nd .'I'cci."y Chri'lian Iiber.1 . rb etluc.,ioo I, .l",~y, , 
cru .. do", Dr. D. ytOll .. id I>c neli""., the chief challenge> for tho coll.~ in the future will be 10 
".dequ.tely m.intain it, thru,t •• a l.ader I combinin,] ",iritu.! dynamic and .ademic .1. nd4rd, 

. A, . chur<;hman·thcolo,i . n, I think Iloo~ht"" o~ more to the t1cnomilU.lion than we'"" 
fo.Jlld w>y, of paying." He expl . incd that the colle8e'. ministry to , tudenlS from widely div.rg.nt 
b"" ,~ound, and Ih. ""n"",,",ent "int.rminlled 1><"" of ""p'p"n" m.ke, the kind of ..... 1<. to the 
c .... rch h •• n>i,iom, mo re tl ifliw lt. 

~;C- k ked obutJ( th e coll ' g< prcsi<l<noy il .. lf h. sm il ed wryly, " I hl ve diff icu lty un dorH.ndin~ the 
~" me n141ity vf I<lme<l<1e who woo ld .""h • pr .. idency ," He noled thll.d miniwat iv. p,mu rc. ud 5.- A"' "'. ~ yutit;. toyay I.""n ,tu""nl cont...:t. oo>ervin& th.( <'~nlially "IIIe pres.i<l<nt meet> the b." 
! l" 'tudent> and the """<I ,,,,,dom., Ihe lotter under the worlt cond ition,." He termed presid.nt;.1 
~'. eh.pcltalks ":t sood way to communi""," and said he enjoyed <moll sroup "',;OM in dorm;tori«, 
~ Z BiNe .tudi .. And pray .. meet in". Dr. D'yton concluded, '"by n.!U"" di<,po<i( ion . nd <.lIing I'm 
'~ 'll • mini'le r .nd edu'"tor, particul."y mini,teri.1 educ.>lion ... . I've mi"od the cia",,,,,,,," 
~ ~ After . I. ",,,,ell Ie. "d r"".ivinl lin< held ""rins Summer Alumni Weekend, college trun .. ", 
i ~ Ik D.niel A, Heinz, p" ".nted lhe Daylon, with . 11,000 check "on be.,,,1 of tru,tees, 1. ""lty, 
.- ~ .uff, ,rudent>, al umni . nd fr iend" in token 01 ou, '~~<ciatj<>11 for ,ou r d<di< .. ion and service (0 g'!; .... v ' 

,~ l":':OO:':':O:':":':":":":OO::':":~:::C:":":,:,:,_, ______________________ .J • • 
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